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IN THE UNITED STATES DISTRICT COURT 

DISTRICT OF KANSAS 

 

KAREN COUNTRYMAN-ROSWURM,  ) 

       ) 

    PLAINTIFF,  ) 

       )  

v.       )       CASE NO. _________________ 

       ) 

WICHITA STATE UNIVERSITY,   ) 

       ) 

and       ) 

       ) 

ANDREW HIPPISLEY,    ) 

       ) 

and       ) 

       ) 

RICHARD MUMA,     ) 

       ) 

and       ) 

       ) 

KYOUNG LEE,     ) 

       ) 

And       ) 

       ) 

FRED BESTHORN,     ) 

       ) 

and        ) 

       ) 

KAYE MONK-MORGAN,    )      

       ) JURY TRIAL DEMANDED 

    DEFENDANTS. ) 

 

COMPLAINT 
 

COMES NOW Plaintiff Karen Countryman-Roswurm (hereinafter “Plaintiff”) by and 

through her undersigned attorneys of record, and for her causes of action against Defendants 

Wichita State University (hereinafter “Defendant WSU”), Andrew Hippisley, Richard Muma, 

Kyoung Lee, Fred Besthorn, and Kaye Monk-Morgan, pursuant to Title VII of the Civil Rights 

Act of 1964, 42 U.S.C. 2000(e) et seq. (hereinafter “Title VII”), Title IX of the Education 
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Amendments of 1972, 20 U.S.C. §1681 et seq. (hereinafter “Title IX”), and 42 U.S.C. § 1983, and 

the Kansas Act Against Discrimination (“KAAD”), alleges and states as follows: 

INTRODUCTION 

1. This lawsuit is filed by Plaintiff to rectify years of harassment, discrimination, and 

retaliation. 

2. While employed by Defendant WSU, Plaintiff has been subjected to continuing sex 

discrimination, sexual harassment, discrimination and harassment based on her race, 

discrimination and harassment based on her religion, and retaliation for opposing 

discrimination and harassment, as explained herein.   

3. Plaintiff has engaged in legally protected activity by reporting the discrimination and 

harassment she has experienced.  

4. In response, Defendant WSU has engaged in continued and heighted harassment of 

Plaintiff, and has subjected Plaintiff to negative treatment including, but not limited to, 

refusing to compensate Plaintiff for her work as the Executive Director of WSU’s former 

Center for Combatting Human Trafficking, thereby terminating Plaintiff’s employment in 

that job position.   

5. Defendant WSU has failed, and continues to fail, to follow their own policies and 

procedures, properly investigate Plaintiff’s claims, and ultimately have failed and continue 

to fail to quell the discrimination, harassment, and retaliation Plaintiff has experienced and 

continues to experience in her employment. 

PARTIES 

6. Plaintiff is, and at all times relevant to this Complaint was, an individual residing in the 

State of Kansas and an employee of Defendant Wichita State University. 
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7. Defendant WSU is a public University located in the state of Kansas, with administrative 

offices located at 1845 Fairmount Street, Wichita, Kansas 67260.  Upon information and 

belief, Defendant WSU may be served by serving the President of WSU, the state attorney 

general or an assistant attorney general.  

8. Defendant WSU is a recipient of federal financial assistance, is a state educational 

institution, and considered a state agency. 

9. Defendant Andrew Hippisley (hereinafter, “Defendant Hippisley”) is, upon information 

and belief, an individual residing in Sedgwick County, KS.  He is sued in his individual 

capacity.  

10. Defendant Richard Muma (hereinafter, “Defendant Muma”) is, upon information and 

belief, an individual residing in Sedgwick County, KS.  He is sued in his individual 

capacity.  

11. Defendant Kyoung Lee (hereinafter, “Defendant Lee”) is, upon information and belief, an 

individual residing in Sedgwick County, KS.  He is sued in his individual capacity.  

12. Defendant Fred Besthorn (hereinafter, “Defendant Besthorn”) is, upon information and 

belief, an individual residing in Sedgwick County, KS.  He is sued in his individual 

capacity.  

13. Defendant Kaye Monk-Morgan (hereinafter, “Defendant Morgan”) is, upon information 

and belief, an individual residing in Sedgwick County, KS.  She is sued in her individual 

capacity.  

14. At all times relevant to this cause, Defendant WSU was an “employer” as defined by Title 

VII. 

JURISDICTION AND VENUE 

Case 2:21-cv-02489-DDC-JPO   Document 1   Filed 10/25/21   Page 3 of 115



 4 

15. Jurisdiction of this action is conferred on this Court by 28 U.S.C.§ 1331 as this Complaint 

contains matters arising under the laws of the United States and claims supplemental 

thereto, and jurisdiction over Plaintiff’s state law claims as said claims arise and involve 

the same nexus of law and fact. 

16. The unlawful employment practices and all other acts that are the subject matter of this 

Complaint were committed in the state of Kansas. 

17. Defendant WSU is a citizen of the state of Kansas and conducts ongoing business in the 

state of Kansas. 

18. Venue is proper under 28 U.S.C. § 1391.  

19. On or about January 16, 2020, Plaintiff dually filed a Charge of Discrimination with the 

Kansas Human Rights Commission and United States Equal Employment Opportunity 

Commission (“EEOC”) alleging discrimination and retaliation. (the Charge of 

Discrimination is attached hereto as Exhibit A and incorporated as if fully set forth herein).   

20. Plaintiff received a Right to Sue Letter as to her initial Charge of Discrimination on July 

27, 2021. (Attached hereto as Exhibit B).  

21. On or about December 11, 2020, Plaintiff dually filed a Charge of Discrimination with the 

Kansas Human Rights Commission and United States Equal Employment Opportunity 

Commission (“EEOC”), amending, expanding, and clarifying her allegations of 

discrimination and retaliation contained in her initial Charge of Discrimination. (the 

Charge of Discrimination is attached hereto as Exhibit C and incorporated as if fully set 

forth herein).   

22. Upon information and belief, the administrative agencies investigated the allegations 

contained in the Charges of Discrimination filed by Plaintiff jointly.   
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23. Plaintiff received a Right to Sue Letter as to her December 10, 2020 Charge of 

Discrimination on October 14, 2021. (Attached hereto as Exhibit D).  

24. This action is filed within 90 days of Plaintiff’s receipt of the Notices of Right to Sue.  

25. The aforesaid Charges of Discrimination provided the EEOC/KHRC sufficient opportunity 

to investigate the full scope of the controversy between the parties and, accordingly, the 

scope of this Complaint may be and is as broad as the scope of an EEOC/KHRC 

investigation of Plaintiff’s claims and the involved parties, which could reasonably be 

expected to have grown out of the Charges of Discrimination. 

26. Through the filing of Plaintiff’s Charges of Discrimination, Defendants were afforded 

notice of Plaintiff’s claims and the opportunity to participate in voluntary compliance.  

27. Plaintiff has satisfied all private, administrative, and judicial prerequisites to the institution 

of this action. 

FACTS COMMON TO ALL COUNTS 

28. Plaintiff is female. 

29. Plaintiff’s race is Native American. 

30. Plaintiff’s religion is Christian.  

31. In or about 2010, Plaintiff began working for Defendant WSU. 

32. In or about early 2013, Plaintiff was working as a full-time, tenure-track assistant professor 

in the School of Social Work, within the College of Liberal Arts and Sciences at Wichita 

State University.  

33. In or around early 2013, Plaintiff was approached by then-Dean Ron Matson, who 

suggested she open a “center” at WSU which would focus on her work regarding human 

trafficking. 

Case 2:21-cv-02489-DDC-JPO   Document 1   Filed 10/25/21   Page 5 of 115



 6 

34. Shortly thereafter, Plaintiff worked with WSU to create the Center for Combating Human 

Trafficking (“CCHT”) at WSU and Plaintiff became its Founder and Executive Director. 

35. The CCHT was developed, in part, to benefit Defendant WSU through community 

outreach and support, media engagement, federal partnerships, and additional public 

involvement.  

36. In 2013, Defendant WSU offered Plaintiff a new employment agreement, which Plaintiff 

accepted in conjunction with the start of the CCHT. 

37. The agreement did not provide an end date.   

38. The agreement stated numerous terms and conditions of Plaintiff’s employment with 

Defendant WSU.  

39. Under the agreement Plaintiff was employed by Defendant WSU in a split-appointment 

serving in separate, but complimentary, roles as a professor in the School of Social Work 

and as the Executive Director of the CCHT.   

40. Defendant WSU agreed to fully fund both Plaintiff’s salary as a professor and her salary 

as the Executive Director of the CCHT. 

41. Further, under the agreement, Plaintiff was eligible for additional compensation beyond 

her base salary. 

42. Also under the agreement, Plaintiff/the CCHT would receive a graduate research assistant.  

43. Beginning in 2013, through the present, Plaintiff has been subjected to a systematic practice 

of harassment, a hostile work environment, discrimination, disparate treatment, and 

retaliation based on her sex, race/ancestry, religion, and in retaliation for engaging in 

protected activity. 
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44. Plaintiff was first informed of sexually harassing comments made about her in 2013 when 

her then-direct supervisor, Dr. Matson, met with her and informed her of comments which 

were being made about her.  

45. Specifically, Dr. Matson informed Plaintiff of a conversation between himself and Dr. Fred 

Besthorn, a tenured professor and the Committee Chair in the School of Social Work, 

regarding Plaintiff’s appointment as the Executive Director of the CCHT.  

46. Dr. Besthorn did have authority over Plaintiff’s job, in that he served on the Committee 

that annually evaluated Plaintiff’s performance each year and voted whether Defendant 

WSU would continue to employ Plaintiff. 

47. According to Dr. Matson, Dr. Besthorn had made negative, sex-based comments when 

discussing Plaintiff’s appointment as the Executive Director of the CCHT, such as: “What 

is she doing to get these special privileges?” and “Whose cock did she suck?”  

48. Upon information and belief, the comments and statements made by Dr. Besthorn reflected 

that he believed Plaintiff had engaged in sexual conduct with Dr. Matson, as well as then-

Provost Keith Pickus (who were the individuals in supervisory roles above Plaintiff at 

WSU) in exchange for becoming the Executive Director of the CCHT.   

49. During the initial conversation when Dr. Matson was first communicating the comments 

to Plaintiff, Dr. Matson attempted to trivialize, joke about, and make light of the comments. 

50. Over time, during additional communications about Dr. Besthorn’s harassing comments, 

Dr. Matson would continue to attempt to joke about and trivialize the comments being 

made. 
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51. In response, during the first meeting discussing the comments, and in subsequent meetings, 

Plaintiff clearly communicated to Dr. Matson that the comments were not funny and 

expressed her deep concern and embarrassment.   

52. During the first conversation with Dr. Matson regarding Dr. Besthorn’s comments, Dr. 

Matson also informed Plaintiff that he had had a second conversation where she was 

discussed.  This conversation included Dr. Matson, Dr. Besthorn, as well as Dr. Brien 

Bolin, and Dr. Orren Dale.   

53. Dr. Matson reflected that during this conversation, the professors commented that it was 

obvious Plaintiff was performing sexual favors for Dr. Matson and Dr. Pickus, as there was 

no other reason why Plaintiff, (who they referred to as a “young girl”/“young woman”) 

should receive the salary she was being paid and the position of Executive Director of the 

CCHT.   

54. Further, Dr. Matson informed Plaintiff that the professors were demanding a Department-

wide meeting without Plaintiff to discuss Plaintiff, and were including other staff in the 

discussions regarding Plaintiff’s job.   

55. When Plaintiff heard this, she requested the meeting be permitted and she be allowed to 

attend so that a clear message could be stated to all faculty and staff that the comments 

and rumors were not true and the harassment must stop immediately.   

56. Dr. Matson ultimately did not permit the meeting to go forward.   

57. Plaintiff is unaware of any employee or agent of Defendant WSU taking any steps to stop 

the harassing and discriminatory comments from continuing during this time. 

58. Dr. Besthorn also made discriminatory and harassing comments directly to Plaintiff.   

59. In or about 2013, Plaintiff encountered Dr. Besthorn on the WSU campus.  
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60. During this encounter, with students present, Dr. Besthorn loudly berated Plaintiff; 

accusing her of exchanging sex acts for her position with the CCHT, calling Plaintiff a 

“young girl,” stating “you are clearly sucking somebody’s dick,” and accusing Plaintiff of 

having sex with Dr. Matson and Dr. Pickus in order to obtain her job and her “unique split 

appointment.”  

61. When Plaintiff reported this encounter to Dr. Matson and Dr. Pickus, she was told to move 

on and not make a big deal of it.  

62. Upon information and belief, over the next several years (and, possibly, even until today) 

Dr. Besthorn communicated to numerous additional WSU employees that Plaintiff was 

only made the Executive Director of the CCHT because she engaged in sexual acts with 

her supervisors, and comments of a similar nature.   

63. Additionally, on one occasion, Dr. Besthorn called Plaintiff into his office when she was 

walking by, and began telling her not to publish papers alongside students.   

64. When Plaintiff expressed her disagreement with his statements, Dr. Besthorn began making 

harassing comments to her, stating Plaintiff was using her sexuality to keep her job. 

65. During this same encounter, Dr. Besthorn stated, “Native women are known for trading 

sex to get what they want.”   

66. Dr. Besthorn also stated to Plaintiff “Indian women have been known to serve a purpose 

to white men.”   

67. On a different occasion, a co-worker reported to Plaintiff that Dr. Besthorn, on multiple 

occasions, had referred to Plaintiff’s job/contract with WSU as Plaintiff having “worked 

an Indian deal,” which was meant to suggest that Plaintiff had exchanged sex for her job. 
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68. On several occasions between 2013 and 2016, Dr. Besthorn made additional sexually 

harassing comments directly to Plaintiff including: “You seem to have special relations 

with administration…to get special treatment, and referring to her as a “one trick pony.” 

69. Dr. Besthorn also made discriminatory, demeaning, and harassing comments to Plaintiff 

regarding her religion, and some comments regarding both religion and sex, such as “I see 

you and your husband are doing a lot of work with that church he is pastoring…there is 

more than just your anti-sex perspective,” and that Plaintiff’s work in anti-trafficking was 

“religious rhetoric” and call Plaintiff a “crazy Christian.” 

70. Further, Dr. Besthorn would state that many individuals served by the CCHT were just 

“choosing sex work” and stated Plaintiff was “not a real social worker.”   

71. During multiple Department-wide meetings since 2013, Dr. Besthorn made sexually 

derogatory comments regarding Plaintiff in front of the Department.   

72. For example, Dr. Besthorn would refer to Plaintiff as a “one trick pony.”   

73. Dr. Besthorn would also insinuate that Plaintiff engaged in sexual acts in exchange for her 

job, stating directly to her, “there’s no other way you would have your job.”  

74. Other employees of the Department would sometimes participate in these degrading 

conversations during Department meetings.   

75. For example, during a meeting in which Plaintiff was being discussed, a professor 

commented, “I wonder if she used those hoe boots on [Dr. Matson and Dr. Pickus].”   

76. After Plaintiff complained frequently to Dr. Matson regarding the harassing and 

discriminatory comments repeatedly made during and outside of Department meetings, and 

the growing fear and anxiety attending the meetings was causing Plaintiff, Dr. Matson told 

Plaintiff to stop attending the Department meetings.   
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77. After Plaintiff stopped attending the meetings, on numerous occasions, WSU employees 

would contact Plaintiff and inform her that Dr. Besthorn had made accusations that she was 

engaging in sexual acts with supervisors in order to receive favorable treatment in her job. 

78. For example, in or about 2015 or 2016, a co-worker informed Plaintiff that Dr. Besthorn 

had stated, regarding Plaintiff: “Indian women have been known to serve a purpose to white 

men” (suggesting a sexual purpose).  

79. On several occasions, Plaintiff has been informed by co-workers that Dr. Besthorn has 

commented “whose cock did [Plaintiff] suck?”   

80. Additionally, Plaintiff has been informed that Dr. Besthorn has, on multiple occasions, 

asked Dr. Matson “Did she fuck you to get her unique [job] position?”   

81. From 2013 until 2018 (when Dr. Matson retired), Plaintiff reported the harassing and 

discriminatory comments Dr. Besthorn was making, and the discriminatory treatment she 

was experiencing, to her supervisors (including but not limited to: Dr. Bolin, Dr. Matson, 

Dr. Muma and Dr. Vizzinni). 

82. Plaintiff pleaded for Dr. Matson to do something to end the harassment and discrimination 

she was facing. 

83. Dr. Matson confirmed that he, too, continued to be informed by others of the harassing 

comments regarding Plaintiff; however, Dr. Matson encouraged Plaintiff not to report the 

comments to anyone else, as that could have a negative effect on Plaintiff’s job and 

application for tenure (as, at that time, Plaintiff had not yet achieved tenure).  

84. Dean Matson also informed Plaintiff that there had been a history of similar problems in 

the Department.  
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85. Plaintiff also met with Dr. Matson and Dr. Pickus to discuss the harassing and 

discriminatory comments regarding Plaintiff engaging in sexual acts in exchange for her 

job.  In response, Matson and Pickus stated they felt the rumors were a compliment to them.   

86. Upon information and belief, Dr. Matson reported Dr. Besthorn’s harassing comments 

about Plaintiff to then-Provost Tony Vizzini, who apparently responded by saying 

inappropriate sex-based things regarding Plaintiff’s appearance.   

87. Also, on numerous occasions, Plaintiff met with the then-Chair of the Social Work 

Department, Dr. Brien Bolin, to raise complaints regarding the harassing and 

discriminatory comments being made to and about her by Dr. Besthorn.  

88. Plaintiff told Dr. Bolin that it was humiliating, discrediting, and stressful for her to work 

in the Department because her colleagues believed she was providing sex acts in exchange 

for her job.   

89. Dr. Bolin’s response to Plaintiff was that he could not do anything about the comments and 

instead responded with sentiments such as “Dr. Besthorn would probably stop harassing 

you if you would stop making him so jealous” and that Plaintiff’s success as a “younger 

woman” made Dr. Besthorn angry.  

90. Upon information and belief, none of Plaintiff’s direct or indirect supervisors took any 

steps to correct the continued harassment and discrimination Plaintiff was experiencing. 

91. The harassment and discrimination did not stop.  

92. In 2014, Plaintiff received her first negative performance review, which was conducted by 

Dr. Besthorn and Dr. Kyoung Lee.  

93. In subsequent years, Plaintiff repeatedly received negative performance reviews, as she 

was being evaluated by Dr. Besthorn and Dr. Lee.   
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94. Plaintiff was forced to spend an enormous amount of time each year rebutting the negative 

reviews to demonstrate that she was meeting (and exceeding) expectations and that she 

should be reappointed and eventually receive tenure. 

95. The excessive time and attention Plaintiff was required to devote to justifying her job and 

demonstrating her positive performance was caused by her reviewers’ discriminatory 

views of Plaintiff’s abilities as a member of a protected class of persons.  

96. In approximately the beginning of 2015, Plaintiff met with Dr. Bolin regarding her 2014 

performance review and provided a written response to the review, communicating the 

“stress, pressure, fear, and vulnerability” she was experiencing.   

97. In response, Dr. Bolin directed Plaintiff to “tone down” her accomplishments because they 

upset “the men [Dr. Besthorn and Dr. Lee]” in the Department.   

98. As time went on, in other instances, such as when Plaintiff was preparing her files for 

tenure and promotion review, Dr. Bolin repeated the direction for Plaintiff to diminish her 

success so as not to upset certain “men” within the Department.   

99. On multiple occasions, when Plaintiff’s went to her supervisors for help in stopping the 

harassment and discrimination, her complaints were disregarded and excused due to 

Plaintiff’s sex.  

100. In or about 2015, Plaintiff met with Dr. Matson and Dr. Bolin regarding the 

harassing comments and actions she had been enduring.   

101. During this meeting, Dr. Matson and Dr. Bolin engaged in a detailed conversation 

of the comments and rumors regarding Plaintiff.   
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102. During the conversation, Dr. Matson would frequently reiterate and, ultimately, 

excuse the rumors about Plaintiff because he “understood” that Plaintiff was “young” and 

“pretty.” 

103. At multiple times during the conversation, Dr. Matson would walk behind Plaintiff 

and stand with his hands on her shoulder, making Plaintiff feel subordinate, and held back 

by her male supervisors from further opposing the discrimination and harassment she was 

experiencing. 

104. The conversation also included a discussion regarding how to end the harassment.  

Dr. Bolin suggested that Plaintiff water-down her accomplishments by doing things such 

as including Dr. Besthorn and Dr. Lee on her publications and putting their names on 

Plaintiff’s grants/contracts.   

105. When it was pointed out during the meeting that it would be difficult for Plaintiff to hide 

her accomplishments from Dr. Besthorn, as he was the one conducting her annual 

performance reviews, Dr. Bolin and Dr. Matson concluded Plaintiff was backed into a 

corner, but no resolution was provided.  

106. In early 2016, Plaintiff again received a negative performance review for the year 2015. 

107. Further, upon information and belief, Dr. Besthorn voted “no” as to Plaintiff’s 

reappointment for that year.  

108. In Plaintiff’s response to the 2015 performance review, she articulated her concerns that 

Dr. Besthorn’s evaluation of her was “very personal” and described the “hostility” in the 

Department which caused her to feel “unsafe.”  She requested that Defendant WSU look 

into and address the situation.  
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109. Defendant WSU did not end the harassment and discrimination Plaintiff was experiencing; 

instead, it escalated.  

110. In the spring of 2016, upon information and belief, Dr. Besthorn referred to Plaintiff’s job 

position/contract with WSU as an “Indian Deal.”   

111. Plaintiff understood the “Indian Deal” remark to mean that Dr. Besthorn was asserting that 

Plaintiff traded sex for her job position, based upon Dr. Besthorn’s previous comments.  

112. Beginning in or about 2013, and on numerous occasions thereafter, WSU students 

informed Plaintiff they were being discouraged from interacting with the CCHT and from 

interacting with Plaintiff by other WSU professors.  

113. Specifically, Plaintiff was told that multiple professors in the social work department, 

including Dr. Besthorn, had strongly discouraged students from seeking a practicum with 

the CCHT and from completing their master thesis on the topic of human trafficking.   

114. Plaintiff was informed on numerous occasions that Dr. Besthorn told students that human 

sex trafficking (Plaintiff’s area of expertise) is really just people choosing to participate in 

“sex work,” that human trafficking is not a valid social work issue, that human trafficking 

is not typically real and women are covering up choices they regret, that the reality of 

human trafficking is exaggerated, that the money spent to address these issues is not put to 

good use, and other degrading comments.   

115. Plaintiff continued to reported Dr. Besthorn’s comments to many supervisors over the 

years, including Dr. Bolin, Dr. Matson, and Dr. Vizzini, but nothing was done to quell the 

behavior.  

116. Plaintiff was repeatedly told not to report the discrimination and harassment she was 

experiencing to Defendant WSU’s Title IX office until she achieved tenure.   
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117. Beginning in the summer of 2016 through 2020, Plaintiff was also refused a graduate 

research assistant for the CCHT, despite this being part of Plaintiff’s employment 

agreement with WSU.   

118. When Plaintiff sought help regarding the denial of a graduate research assistant, she was 

informed Dr. Besthorn was responsible for appointing teaching assistants.   

119. Upon information and belief, Dr. Besthorn sought to sabotage Plaintiff’s job and success 

due to her sex, race/ancestry, and religion.  

120. In early 2017, Plaintiff received her 2016 performance review from Dr. Besthorn and Dr. 

Lee.   

121. Despite Plaintiff’s significant accomplishments that year, and despite Plaintiff’s overall 

rating meeting expectations, Dr. Besthorn and Dr. Lee still voted “no” regarding whether 

Plaintiff should be reappointed as a professor.  

122. Dr. Besthorn and Dr. Lee choosing to vote “no” as to Plaintiff’s reappointment, despite 

her meeting expectations, clearly demonstrates their discriminatory, harassing, and 

retaliatory objective regarding Plaintiff.  

123. Upon information and belief, this year and all other years since 2014, male professors with 

similar and/or lesser accomplishments received more favorable ratings that Plaintiff.  

124. Upon information and belief, this year and all other years since 2014, non-Native 

American professors with similar and/or lesser accomplishments received more favorable 

ratings that Plaintiff. 

125. Upon information and belief, this year and all other years since 2014, non-Christian 

professors with similar and/or lesser accomplishments received more favorable ratings 

that Plaintiff. 
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126. Plaintiff rebutted the negative review and sought assistance from Defendant WSU to quell 

the inappropriate behavior, but the harassment and hostility was not resolved.  

127. Dr. Besthorn and Dr. Lee provided Plaintiff with negative annual reviews and voted 

against her keeping her job for discriminatory and retaliatory reasons.  

128. Specifically, the written comments to Plaintiff’s annual reviews reflect the refusal of 

Plaintiff’s supervisors, including Dr. Besthorn, to accept human trafficking as a legitimate 

area of study.   

129. Upon information and belief, Dr. Besthorn sought to diminish Plaintiff’s work in helping 

human trafficking victims due to Plaintiff’s sex, and due to the fact that Plaintiff’s work 

assists many female victims. 

130. Upon information and belief, and in accordance with comments attributed to Dr. Besthorn, 

Dr. Besthorn promotes the inaccurate belief that human trafficking is often just women 

regretting choices they made and that victims are really just criminals/prostitutes; 

essentially, Dr. Besthorn claims that women who state they are victims of human 

trafficking often are lying to cover up choices they made to engage in particular sexual 

acts.   

131. As such, upon information and belief, due to his negative view that human trafficking is 

simply women “covering up” sexual acts they “regret” by labeling themselves as victims, 

Dr. Besthorn has refused to acknowledge Plaintiff’s achievements as having any value or 

merit in the context of the School of Social Work.   

132.  Dr. Besthorn and Dr. Lee have refused to follow directives of their superiors that 

Plaintiff’s split-appointment be evaluated as a whole, due to the significant overlap in 

publications, service, and other items.   
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133. Dr. Besthorn and Dr. Lee provided Plaintiff with negative annual reviews and voted 

against her keeping her job for discriminatory and retaliatory reasons.   

134. Defendant WSU’s employees, including Dr. Besthorn and Dr. Lee, have engaged, and 

continue to engage, in a pattern and practice of discriminatory and harassing acts against 

Plaintiff to negatively impact her job.   

135. In her rebuttals to the negative annual performance reviews, Plaintiff explained that a 

resolution to the hostile and negative treatment was required for her to ethically continue 

in her role as the Executive Director of the CCHT and as professor of Social Work, 

considering the anti-harassment and discrimination message that was contemporaneously 

being communicated by Plaintiff to donors and funders.   

136. Plaintiff continuously reported the discrimination and harassment she was experiencing 

to Dr. Matson and others and objected to the treatment she was enduring, but was told not 

to make a formal complaint to Defendant WSU’s Office of Institutional Equity and 

Compliance (hereinafter “OIEC”) as it would have a negative effect on her job and tenure 

application.   

137. Beginning in the fall of 2017 through the spring of 2018, Plaintiff was being considered 

for tenure and promotion.   

138. The Social Work Department had a promotion and tenure committee which considered 

Plaintiff’s tenure application. 

139. Upon information and belief, the Social Work promotion and tenure committee consisted 

of Dr. Besthorn, Dr. Lee, and a professor from another department.   

140. The final vote of the Social Work promotion and tenure committee as to Plaintiff’s tenure 

was 1 yes, 2 no; and for promotion the vote was also 1 yes, 2 no.  
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141. Upon information and belief, Dr. Besthorn and Dr. Lee are the two individuals who voted 

against Plaintiff’s promotion and tenure.  

142. Upon information and belief, Dr. Besthorn was not the individual who authored the Social 

Work Committee’s documented response to Plaintiff’s tenure application. 

143. Upon information and belief, due to Dr. Besthorn not authoring the response to Plaintiff’s 

tenure application, Dr. Besthorn took the additional, and atypical, step of writing his own 

“Addendum” to the Tenure/Promotion Committee Review explaining why he believed 

Plaintiff should be ineligible for tenure, in order to further discriminate against and harass 

Plaintiff by attempting to prevent her from achieving tenure and promotion.  

144. Dr. Besthorn and Dr. Lee refused to acknowledge Plaintiff’s professional 

accomplishments due to discriminatory, harassing, and retaliatory reasons as discussed 

herein. 

145. The discriminatory treatment of Plaintiff by Dr. Besthorn and Dr. Lee is further 

demonstrated by the fact that the other committees reviewing Plaintiff’s promotion and 

tenure application approved Plaintiff’s tenure and promotion.  

146. When Plaintiff’s tenure and promotion was formally announced, unlike other members of 

the Department, the staff/faculty of Plaintiff’s Department did not celebrate her 

accomplishment.   

147. To the contrary, Plaintiff experienced increased isolation from her colleagues. 

148. In 2018, then-Provost Rick Muma informed Plaintiff that there were ongoing issues in the 

Department regarding women being mistreated.  

149. Dr. Muma explained that it was vital for Plaintiff to ensure the terms and conditions of 

her employment/split appointment were in writing. 
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150. Dr. Muma explained he had seen Defendant WSU engage in negative employment 

practices with women in the Department.  

151. Dr. Muma also informed Plaintiff that he was aware of prior issues with Dr. Besthorn 

regarding women. 

152. In or about the spring of 2018, Plaintiff was told that Defendant WSU changed its policies 

so that the Centers located on campus would be in no way funded by University GU funds.   

153. Up until this time, upon information and belief, Plaintiff’s CCHT salary was funded by 

University GU funds.   

154. Dr. Matson assisted Plaintiff in revising her employment agreement to reflect that, moving 

forward, the Fairmount College of Liberal Arts and Sciences of Defendant WSU would 

fund Plaintiff’s CCHT salary.   

155. In mid-2018, Dr. Matson retired, and Dr. Andrew Hippisley became the Dean of the 

College of Liberal Arts and Sciences.  

156. When Dr. Hippisley first became the Dean, he stated that he would be happy to review 

and approve Plaintiff’s additional compensation requests, which were provided for in her 

employment agreement with Defendant WSU.   

157. Shortly thereafter, Dr. Bolin was promoted to an Associate Dean under Dean Hippisley 

and Dr. Besthorn was promoted to the Social Work Department Chair, increasing his 

supervisory power over Plaintiff.  

158. Soon after Dr. Hippisley began his role in 2018, Plaintiff reported the harassment and 

discrimination she had been experiencing to him.   
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159. Plaintiff met with Dr. Hippisley in or about August of 2018.  During this meeting, Dr. 

Hippisley informed Plaintiff that he had heard ‘concerns’ about Plaintiff regarding her job 

position and compensation from others in the Department.  

160. During that meeting, Plaintiff responded by explaining to Dr. Hippisley some of the 

discriminatory and hostile treatment she had been experiencing at WSU for the past 

several years.  

161. Upon information and belief, in or around the fall of 2018, the President and CEO of the 

WSU Foundation, Elizabeth King, also communicated with Dr. Hippisley regarding the 

discrimination and harassment Plaintiff was experiencing.  

162. In or about October 2018, Plaintiff met with Dr. Hippisley for a second time.  During this 

meeting, Dr. Hippisley again stated that there were ‘concerns’ in the Department about 

Plaintiff.   

163. In response, Plaintiff again explained that the ‘concerns’ were not valid; instead, they were 

harassing and discriminatory beliefs held by certain individuals in the Department that 

Plaintiff had engaged in sexual acts to obtain her job appointment and that her work was 

not worthy of merit, praise, or appropriate compensation, due to her sex, religion, 

race/ancestry.  

164. Dr. Hippisley responded in a cavalier manner, stating that the harassing and 

discriminatory conduct really did not matter because, ultimately, Plaintiff achieved tenure, 

so she could not just be fired. 

165. Notably, Plaintiff’s tenure did not apply to her position as the Executive Director of the 

CCHT.  
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166. Plaintiff objected to Dr. Hippisley’s dismissal of the continued harassment and 

discrimination and resulting trauma. 

167. Dr. Hippisley also communicated that Plaintiff was “lucky” to have her job and salary “as 

a woman” so early in her career and stated Plaintiff should stop making complaints about 

the harassing and discriminatory treatment she was experiencing.  

168. Dr. Hippisley’s comments further demonstrated that Defendant WSU did not value or 

view her as an equal because of her sex.  

169. Upon information and belief, male professors who were earning as much or more than 

Plaintiff were not ridiculed or subjected to heighted scrutiny regarding their 

compensation. 

170. Upon information and belief, Dr. Hippisley treated Plaintiff and other females more 

negatively than males because of their sex.  

171. Upon information and belief, in response to Plaintiff’s complaints of discrimination and 

harassment, Dr. Hippisley treated Plaintiff differently and more negatively than others.   

172. For example, Dr. Hippisley would highly scrutinize Plaintiff’s work and requiring 

Plaintiff to obtain his approval on things such as attending conferences; things for which 

other professors did not have to obtain approval.  

173. Dr. Hippisley subjected Plaintiff to more burdensome work requirements because of her 

sex.   

174. Dr. Hippisley subjected Plaintiff to more burdensome work requirements in retaliation for 

her complaints of discrimination and harassment.  

175. Further, in the fall of 2018, Dr. Hippisley denied a request for additional compensation 

Plaintiff submitted. 
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176. As time went on, Plaintiff submitted additional requests for additional compensation and 

Dr. Hippisley continued to deny Plaintiff’s requests for additional compensation. 

177. Plaintiff’s requests for additional compensation were denied for discriminatory and 

retaliatory reasons.  

178. In the fall of 2018, the CCHT offices were moved (without prior discussion with Plaintiff) 

from Defendant WSU’s downtown location to the College of Liberal Arts and Sciences 

building. 

179. Thus, CCHT offices were located on the second floor in the same building as Social Work 

on WSU’s main campus and just down the hallway from Dr. Hippisley and Dr. Bolin.   

180. Upon information and belief, the CCHT was moved to intimidate Plaintiff, and to subject 

her to heightened scrutiny, in further harassment and discrimination of her.  

181. Upon information and belief, moving office spaces is a known form of retaliation at WSU.  

182. In or around late 2018, Dr. Hippisley refused Plaintiff’s request to attend a professional 

conference. 

183. In or about December 2018, Plaintiff made her first formal complaint to Defendant WSU’s 

OIEC. 

184. In response to this complaint, and all subsequent complaints made to OIEC discussed 

herein, Defendant WSU failed to properly investigate Plaintiff’s complaints of 

discrimination, harassment, and retaliation.  

185.   In response to this complaint, and all subsequent complaints made to OIEC discussed 

herein, Defendant WSU failed to follow its own policies in response to Plaintiff’s 

complaints of discrimination, harassment, and retaliation.  
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186. Shortly after Plaintiff made her initial complaint to OIEC, Dr. Hippisley mandated that all 

communications between Plaintiff and the Social Work Department be filtered through 

him. 

187. Dr. Hippisley also explained that he would not answer Plaintiff’s questions in email 

moving forward.  

188. On two occasions in or about January of 2019, Plaintiff was interviewed by Michael Irvin 

from WSU OIEC.  

189. One request Plaintiff made of OIEC was to no longer be supervised by Dr. Hippisley, Dr. 

Besthorn, Dr. Bolin, or Dr. Lee, who Plaintiff reported had engaged in discriminatory, 

harassing, and retaliatory actions against her.  

190. Shortly thereafter, OIEC issued its decision that it refused to conduct an investigation into 

Plaintiff’s complaints.   

191. Upon information and belief, OIEC did not fully review the information Plaintiff had 

submitted, nor did the office attempt to speak to witnesses.   

192. Further, the OIEC issued letters to individuals whom Plaintiff had reported to OIEC, 

notifying them that there would be no investigation into Plaintiff’s complaints.   

193. Upon information and belief, the letter sent by OIEC had the effect of empowering the 

individuals Plaintiff had reported to further harass, discriminate, and retaliate against 

Plaintiff.  

194. In or about January of 2019, Plaintiff again met with Dr. Hippisley to discuss her concerns 

of ongoing negative treatment, harassment, discrimination, and retaliation. 
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195. During this meeting, Dr. Hippisley degraded Plaintiff based on her sex by telling Plaintiff 

that she is just a “Russian doll” in his Department and he again communicated that 

Plaintiff was “lucky” to have the job she had “as a woman.”   

196. Feeling objectified and fearful, Plaintiff informed Dr. Hippisley that in the future she did 

not want to meet with him alone.  

197. Rather than allowing Plaintiff to bring a female co-worker to subsequent meetings, Dr. 

Hippisley began to include Associate Dean for Faculty Development and Research David 

Eichhorn in meetings.  

198. In or about February 2019, Dr. Hippisley denied another request for additional 

compensation submitted by Plaintiff.   

199. Additionally, around this same time, Plaintiff had requested compensation through the 

CCHT to attend a leadership conference at the Burren Institute in Ireland, which is a highly 

regarded, invitation only conference.   

200. One of the CCHT’s most significant donors had specifically donated money to the CCHT 

in order for Plaintiff to attend the conference.  

201. Despite this, Dr. Hippisley refused to allow Plaintiff to access the donated funds to attend 

the conference.   

202. Dr. Hippisley also refused to allow Plaintiff to use her accrued vacation time to attend this 

conference. 

203. Upon information and belief, Dr. Hippisley (and, later, other WSU administrators) made 

negative sex-based remarks by referring to this conference as a “spa trip.” 

204. Dr. Hippisley refused to permit Plaintiff to attend the conference due to her sex and in 

retaliation for her protected complaints.  
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205. Upon information and belief, Dr. Besthorn and Dr. Lee were also involved in 

discriminatorily denying Plaintiff’s compensation requests during this time period.    

206. Defendant WSU communicated with the CCHT donor that funds would be refused and, 

upon information and belief, the funds were returned to the donor, which communicated 

a negative message that the CCHT did not need donor funds.   

207. Upon information and belief, Defendant WSU does not refuse donor funds; Plaintiff was 

informed that practice is ‘unheard of.’ 

208. Defendant WSU therefore treated Plaintiff differently and more negatively than others by 

refusing donor funds for Plaintiff’s on-campus center.  

209. Upon information and belief, Dr. Hippisley did this to discredit the CCHT and as part of 

an overall plan to end the CCHT, and therefore Plaintiff’s involvement in it, for 

discriminatory and retaliatory reasons.   

210. Upon information and belief, the negative actions taken by Plaintiff’s superiors, including 

Dr. Besthorn, Dr. Lee, and Dr. Hippisley, were intended to negatively impact her career 

due to the discriminatory belief that Plaintiff did not deserve her job or position because 

of her sex, race/ancestry, religion.  

211. In February 2019, even after participating in protected activity in which Plaintiff reported 

Dr. Besthorn and Dr. Hippisley as primary facilitators of harassment, discrimination, and 

retaliation, to Defendant WSU’s OIEC, Defendant WSU allowed Dr. Besthorn to be the 

sole evaluator of Plaintiff’s Social Work position and Dr. Hippisley to be the sole 

evaluator of Plaintiff’s CCHT position. 

212. Plaintiff did not receive a favorable review and was rated as not meeting expectations for 

the year 2018.   
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213. Among other things, Plaintiff was down-rated because she was not attending faculty 

meetings, despite having been instructed by Dr. Matson not to attend the meetings due to 

the discrimination and harassment she had repeatedly experienced at those meetings. 

214. Since the time Dr. Matson told Plaintiff to cease attending the meetings, no one at WSU 

had provided Plaintiff with any assurances the harassment/discrimination would not 

continue if she did begin to attend the meetings again, and no actions had been taken to 

cease the discrimination/harassment.   

215. In or about February 2019, Plaintiff met with Dr. Rick Muma, who was both Provost and 

Acting President at the time, to seek assistance with the on-going discrimination, 

harassment, hostility, and retaliation.   

216. Plaintiff informed Dr. Muma that the 2018 negative performance review was a 

continuation of the discrimination, harassment, and retaliation she had been experiencing 

and pleaded for him to end the negative treatment.   

217. During this meeting, Plaintiff clearly articulated, “I need help.”  

218. In discussing Plaintiff’s employment during the meeting, on multiple occasions, Dr. 

Muma committed to ensuring that WSU would abide by Plaintiff’s employment 

agreement.   

219. Dr. Muma commented that Plaintiff should understand how much Defendant WSU values 

her and her work due to Defendant WSU paying her whole salary. 

220. However, during the same conversation, and subsequently in email, Dr. Muma strongly 

cautioned Plaintiff against continuing to pursue her complaints of discrimination and 

harassment.  
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221. Dr. Muma specifically stated during the meeting: “…with the EO review part of 

it…you’re gonna have to set it aside moving forward. And Karen, it’s it’s…it’s gonna be 

better for you if you can do that. …You’re gonna have to let go of it.”   

222. Dr. Muma’s comments during the conversation strongly suggested that Plaintiff would 

face negative actions by Defendant WSU if she continued to pursue or discuss her 

complaints of discrimination, harassment, and retaliation.  

223. During this same conversation, Dr. Muma made comments that suggested that he believed 

Plaintiff had been having a sexual relationship with Dr. Matson.   

224. Dr. Muma clearly articulated that Plaintiff’s concerns regarding discrimination and 

harassment were simply never going to be resolved by Defendant WSU.  

225. Dr. Muma also acknowledged that he had received complaints of 

discrimination/harassment from other individuals besides Plaintiff regarding Dr. 

Besthorn.   

226. In a subsequent email, Dr. Muma threatens Plaintiff that should she continue to assert that 

she has been subjected to discrimination/harassment, her comments could be considered 

“defamatory.” 

227. Plaintiff did not “let go of it” and Dr. Muma’s warning became a reality when, after a few 

more months of continuing to pursue assistance for her complaints of discrimination, 

harassment, and retaliation, Plaintiff was informed Defendant WSU had decided to end 

her employment contract.  

228. Specifically, Defendant WSU refused to continue to pay Plaintiff’s salary for serving as 

the Executive Director of the CCHT, refused to adequately consider and approve 

Case 2:21-cv-02489-DDC-JPO   Document 1   Filed 10/25/21   Page 28 of 115



 29 

Plaintiff’s requests for additional compensation, and refused to provide the CCHT with a 

graduate research assistant.   

229. As Defendant WSU would not pay Plaintiff to be the Executive Director of the CCHT, 

Defendant WSU terminated Plaintiff’s employment as the Executive Director of the 

CCHT. 

230.  The CCHT was shut down by Defendant WSU effective October 3, 2020.     

231. In or about late 2018/early 2019, Dr. Hippisley took additional negative action against 

Plaintiff by informing her that she would not be permitted to buy out of teaching courses, 

as she had been allowed to do in years past and as other professors were permitted to do.  

232. Upon information and belief, male professors were permitted to buy out of teaching 

courses.  

233. Plaintiff was also assigned to teach courses without her input, though typically, other 

professors were asked what courses they would like to teach and allowed to share their 

opinions.   

234. In a meeting with Dr. Hippisley and Dr. Eichhorn in or about May of 2019, Plaintiff again 

explained the discrimination and harassment she had experienced for years and the 

continued discrimination and harassment that was occurring.   

235. During that meeting, Plaintiff again explained that the reason she does not attend faculty 

meetings is because of the past harassing treatment she experienced during the meetings, 

and sought resolution of her complaints.  

236. Plaintiff further articulated that, as Defendant WSU has not taken any actions to correct 

the harassing statements made about Plaintiff, and the fact that there has never been a 
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resolution to what she experienced and continued to experience, attending the meetings 

causes Plaintiff extreme emotional distress.   

237. Upon information and belief, nothing was done in response to Plaintiff’s request.    

238. In or about May of 2019, upon information and belief, Dr. Besthorn entered Plaintiff’s 

locked office when Plaintiff was not there and placed numerous signs on the furniture in 

the office that claimed ownership of the property in Plaintiff’s office.  

239. Additionally, it appeared as though the personal items on Plaintiff’s desk had been swiped 

onto the floor including two glass items that were broken, which made Plaintiff feel 

threatened and unsafe.   

240. Plaintiff reported Dr. Besthorn’s actions to Dr. Hippisley, who was dismissive of and 

seemingly frustrated by the report, directing Plaintiff to “not bring me reports, or reference 

reports, that have already been investigated by the Office of Institutional Equity and 

Compliance.  If you have new reports, different to those you brought forward in December 

2018, I advise that you bring them to the Office of Institutional Equity and Compliance 

immediately.”    

241. Plaintiff did report the May 2019 conduct believed to be attributed to Dr. Besthorn to 

OIEC, who directed Plaintiff back to Dr. Hippisley.  OIEC simply concluded, without 

investigation, it was a “personnel issue” and refused to investigate it as possible 

discrimination or harassment.  

242. In or about June of 2019, one of the CCHT’s donors and advisory board chair, Jon Rolph, 

who is now on the Kansas Board of Regents, asked for a meeting with Dr. Hippisley to 

discuss the CCHT.   
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243. Upon information and belief, Dr. Hippisley refused this meeting in a further attempt to 

harm Plaintiff and the CCHT for discriminatory and retaliatory reasons.  

244. In or about August of 2019, Plaintiff was informed that her husband was being terminated 

from his job as the Finance Director for the CCHT; a position he had held for 

approximately one year.   

245. No clear explanation was given as to the reason for his termination; his work was very 

important to the CCHT.   

246. Further, Dr. Hippisley specifically stated Mr. Roswurm’s employment did not violate 

WSU’s nepotism policy.   

247. In fact, upon information and belief, it is not unusual for married couples to work together 

at WSU.   

248. The termination of Robert Roswurm as Finance Director impacted CCHT’s ability to 

secure financial support through grants/contracts.   

249. Robert Roswurm was terminated as part of the ongoing discrimination and harassment of 

Plaintiff and in retaliation for Plaintiff engaging in protected activity.   

250. In or about August 2019, Plaintiff met with Dr. Lee to discuss the terms and conditions of 

her employment, and the ongoing discrimination, harassment and retaliation.  

251. In response, Dr. Lee commented “I don’t have time to deal with the conflicts.” 

252. Dr. Lee also explained that, in regard to her annual reviews, he would not view Plaintiff’s 

work with the CCHT as attributable to her work for the School of Social Work, despite 

repeated direction to do so.   

253. In or about August of 2019, Plaintiff emailed Interim WSU President Andrew Tompkins 

to inform him of the ongoing discrimination, harassment, and retaliation. 
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254. Interim President Tompkins ultimately sent Plaintiff’s email to the OIEC, who Plaintiff 

met with again in September of 2019.   

255. When Plaintiff met with OIEC, she was met with hostility from the OIEC employees.   

256. During one meeting in the fall of 2019 with OIEC, investigator Michael Irvin refused to 

look at Plaintiff, responding aggressively to Plaintiff’s questions and statements, and 

demonstrated bias by, for example, insinuating he believed Plaintiff was lying, despite 

OIEC not having investigated Plaintiff’s complaints, at all, at this point.   

257. Eventually, OIEC, upon information and belief, did conduct a limited investigation into 

some of Plaintiff’s complaints.   

258. However, OIEC manipulated and disregarded information obtained which corroborated 

Plaintiff’s allegations. 

259. For example, in documenting a witness statement admitting that Dr. Besthorn commented, 

in regard to Plaintiff, “who did she sleep with to get this [job],” Mr. Irvin referred to the 

statement as merely “locker room talk.”   

260. However, OIEC failed to investigate the majority of Plaintiff’s complaints.   

261. Further, upon information and belief, OIEC manipulated the evidence it obtained in order 

to ensure it would not be required to find in favor of Plaintiff.   

262. In or about September 2019, Plaintiff met with Interim President Tompkins and Regent 

Jon Rolph and, instead Plaintiff’s superiors discussing ways to quell the discrimination, 

harassment, and retaliation Plaintiff was experiencing, a discussion was had regarding the 

CCHT possibly moving off campus.   

263. Also during the meeting, President Tompkins said he would re-review the additional 

compensation requests Plaintiff had made which were refused by Dr. Hippisley.  
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264. Upon information and belief, President Tompkins never conducted this review.   

265. Also during the meeting, President Tompkins assured that regardless of whether the 

CCHT remained on WSU’s campus, that the process would begin so that Plaintiff could 

be moved to a different College.   

266. However, as of the filing of this lawsuit, Plaintiff still has not been moved from the School 

of Social Work. 

267. After the September 2019 meeting, President Tompkins sent an email asking Plaintiff to 

decide whether to move the CCHT off of campus and asked for that decision to be made 

by October 25, 2019.   

268. Subsequently, there were further discussions which acknowledged that the October 25th 

date was not a firm date.  Plaintiff had not decided whether to move the CCHT as of that 

date because the OIEC investigation into her complaints was still being conducted; thus, 

she did not have the information necessary to make an informed decision.   

269. Plaintiff wanted to keep the CCHT on campus if at all possible.   

270. Plaintiff hoped that with Regent Rolph and President Tompkins involved, and with the 

OIEC conducting an investigation, that the discrimination, harassment and retaliation she 

had experienced for so many years would finally be stopped.   

271. Plaintiff also hoped that OIEC and Defendant WSU’s administration would work to have 

Plaintiff and the CCHT moved to a different College within Defendant WSU.  

272. In or about October 2019, Plaintiff met with Dr. Jean Griffith, the Chair of the English 

Department at WSU.   
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273. Plaintiff met with Dr. Griffith as WSU Responsible Employee who, as a Departmental 

Chair, Plaintiff believed would be able to assist her with the continued discrimination, 

harassment and retaliation.  

274. Without Plaintiff first telling Dr. Griffith who she was discussing; Dr. Griffith guessed 

that Plaintiff was discussing Dr. Besthorn based on the comments attributed to him.  

275. Dr. Griffith explained to Plaintiff, “You’re not the only woman to have issue with Fred.”   

276. Further, she explained that there had been issues within the Social Work Department; for 

example, that several women in the Department were not given tenure.   

277. Additionally, Dr. Griffith explained that in her experience, reports of sexual harassment 

only resulted in a positive resolution when numerous individuals reported experiencing 

harassment by a particular individual.  

278. However, upon information and belief, when Dr. Griffith was later interviewed by OIEC, 

she stated she did not want to be “any part” of the situation and went so far to refer to 

Plaintiff as “dishonest.” 

279. Per the recommendation of President Tompkins, in or about September 2019, the CCHT 

advisory board Chair, Doug Coe, and Plaintiff met with Dr. Muma and Associate Vice 

President for Academic Affairs Dr. Linnea GlenMaye. The primary purpose of the 

meeting was to discuss details that would assist in making a decision about the CCHT.  

280. During this meeting, Dr. Muma provided Plaintiff with paperwork that contained a non-

disclosure agreement (“NDA”) Plaintiff was to sign in exchange for providing her with 

ownership of her intellectual property utilized by the CCHT.   

281. As was later acknowledged by WSU, Plaintiff has always owned the intellectual property 

in question.   
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282. Upon information and belief, the NDA was an attempt to prevent Plaintiff from further 

seeking to resolve or discuss her complaints of discrimination, harassment, and retaliation.   

283. Plaintiff refused to sign the NDA.  

284. Subsequently, neither Plaintiff nor the CCHT were moved to another College.  

285. Additionally, upon information and belief, in further retaliation against Plaintiff, in or 

about September 2019, the employees of the College of Liberal Arts and Sciences at 

Defendant WSU were instructed not to communicate with the CCHT. 

286. Further, the OIEC investigations did not resolve any of the discrimination, harassment, or 

retaliation Plaintiff was experiencing.  

287. In reviewing statements made to OIEC by certain witnesses, it is apparent said witnesses 

were not fully forthcoming to OIEC, which upon information and belief was done to 

further discredit Plaintiff for discriminatory and retaliatory purposes.    

288. In or about November 2019, Plaintiff again informed Dr. Muma and Dr. John Tomblin of 

her continued concerns of harassment and hostility.   

289. In response, Plaintiff was informed that WSU would be ending her employment as the 

Executive Director of the CCHT by no longer honoring her employment contract/paying 

her CCHT salary effective December 31, 2019.   

290. This deadline was later briefly extended until June 2020. 

291. Plaintiff, in response to the situation, requested to transfer back to a full-time teaching role 

because without the CCHT job/salary, she was left with only a half-time teaching role and 

salary. 

292. Despite Plaintiff’s request to transfer back to full-time teaching, upon information and 

belief, no efforts were made to place Plaintiff back into a full-time teaching position. 
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293. Additionally, despite Plaintiff’s numerous requests, Plaintiff was not transferred to a 

different College within WSU.  

294. Upon information and belief, Defendant WSU sought to force Plaintiff to leave her job 

with Defendant WSU as a professor, as Defendant WSU could not easily terminate her 

employment as a professor due to her tenured status.  

295. Defendant WSU sought to force Plaintiff to leave her employment for discriminatory and 

retaliatory reasons.  

296. In or about the fall of 2019, numerous students approached Plaintiff and reported that Dr. 

Besthorn was making discriminatory comments in class about domestic violence and 

human trafficking that belittled women, survivors, and researchers of these topics which 

made them uncomfortable. 

297. One student also communicated to Plaintiff that Dr. Besthorn called Plaintiff a “crazy 

prostitute.”   

298. Due to the serious and frequent concerns being raised by her students, Plaintiff was 

worried the concerns were impacting her students’ ability to concentrate on the course 

material she was presenting in classes and therefore negatively impacting their education, 

thus, she took a few minutes of class time to briefly address the concerns.   

299. As required by Defendant WSU’s policies, Plaintiff informed the students that they should 

report their concerns to the OIEC. 

300. Plaintiff also reported the student concerns and her concerns regarding this situation to 

OIEC.   
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301. In response, and in retaliation for Plaintiff assisting students with their legally protected 

rights, in the spring of 2020, Plaintiff received a formal write-up for encouraging students 

to report their concerns to OIEC.   

302. In addition, in or about early 2020, students raised their concerns to WSU Administration 

regarding Dr. Besthorn’s comments to them that, for example, “women are more violent 

that men,” other comments mocking of researches and survivors of human trafficking, and 

stating that money gathered for research of human trafficking was put to poor use due to 

his belief that human/sex trafficking is not important or as big of a deal as the public is 

lead to believe.  

303. In response to the students raising their concerns, Dr. Hippisley and Dr. Lee told the 

students they were required to return to Dr. Besthorn’s class.   

304. During the class, Dr. Hippisley and Dr. Lee demanded the students discuss the letter. 

305. Upon information and belief, Dr. Hippisley brought up Plaintiff’s name during the class 

and questioned her involvement the situation.   

306. Upon information and belief, Dr. Hippisley and Dr. Lee forced the students to meet with 

them regarding the letter to try to somehow negatively implicate Plaintiff in the situation.   

307. Upon information and belief, for years leading up to the closure of the CCHT, Dr. 

Besthorn made comments devaluing the study and research of human trafficking, due to 

his discriminatory view of women, which comments ultimately led to the decision to close 

the CCHT.   

308. Additionally, in or about early 2020, Plaintiff spoke publicly regarding the discrimination, 

harassment, and retaliation she had experienced at Defendant WSU.  
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309. The CCHT received many reports from individuals who had experienced their own 

trauma, harassment, and discrimination.  

310. Defendant WSU’s OIEC demanded Plaintiff provide it with the names of the individuals 

who reached out to the CCHT regarding discrimination and harassment, and made threats, 

including to shut down the CCHT, should Plaintiff not comply immediately.  

311. Notably, upon information and belief, none of the men (none of whom are believed to be 

Native American) who received reports of discrimination, harassment, and retaliation 

from Plaintiff were ever disciplined or threatened for failing to report the treatment 

Plaintiff reported to them.   

312. On numerous additional occasions throughout 2020, Plaintiff again reiterated the 

discrimination, harassment, and retaliation she has faced and continued to face, and 

repeatedly requested to be moved out of the School of Social Work. 

313. On January 16, 2020, Plaintiff dually filed a Charge of Discrimination with the Kansas 

Human Rights Commission and Equal Employment Opportunity Commission.  

314. On January 26, 2020, Plaintiff communicated her concerns of discrimination, harassment, 

and retaliation to the Kansas Board of Regents via Jon Rolph in his official role as a 

Regent.  

315. Additionally, on several occasions between January and September 2020, Plaintiff 

attempted to seek assistance from then-WSU President Jay Golden by communicating her 

experiences of discrimination, harassment, and retaliation.  

316. Throughout 2020, Defendant WSU further isolated and disregarded Plaintiff, by ignoring 

her requests for clear expectations so she could appropriately perform her job, as well as 

assign new supervisors to oversee her work on multiple occasions.   
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317. Upon information and belief, in or about February 2020, OIEC spoke to Dr. Lee regarding 

Plaintiff’s complaints of discrimination, harassment and retaliation.   

318. Upon information and belief, Dr. Lee refused to provide a statement to OIEC, other than 

falsely accusing Plaintiff of fabricating conversations between Dr. Lee and herself.   

319. In February of 2020, Plaintiff received her 2019 annual performance review from Dr. Lee 

and Dr. Hippisley which, again, was not favorable.  

320. During a meeting regarding her 2019 annual performance review in February 2020, Dr. 

Lee acted in a discriminatory and hostile manner. 

321. For example, Dr. Lee laughed regarding Plaintiff being Native American.  

322. Also during the meeting, Dr. Lee told Plaintiff she need to “ask nicely” for things and 

have a “good attitude,” and asked Plaintiff how she would teach her children to act, which 

were understood to be sex-based comments and comments referring to Plaintiff’s prior 

complaints of discrimination and harassment.  

323. Further, during the meeting, in response to Plaintiff continuing to seek assistance 

regarding the discrimination and harassment she was experiencing, Dr. Lee strongly 

implied she should leave her employment with Defendant WSU if she was not happy. 

324. After several months of being displaced and without supervision/support within WSU, in 

or about July 2020, Plaintiff was informed that the CCHT was now under the authority of 

Kaye Monk-Morgan, who was transitioning from her prior Vice President role to that of 

Interim Vice President for Regional Engagement and Economic Development.  

325. Ms. Monk-Morgan had previously expressed her own experiences of discriminatory 

treatment to Plaintiff and had listened to Plaintiff’s complaints of discrimination and 

harassment. 
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326. However, upon information and belief, Ms. Monk-Morgan (along with others) was not 

fully forthcoming in her interview with OIEC when she was interviewed about Plaintiff’s 

complaints of discrimination, harassment, and retaliation.  

327.  In fact, per OIEC reports, Ms. Monk Morgan expressed her own discriminatory 

comments about Plaintiff in her interview.   

328. Specifically, it was reflected by OIEC that Ms. Monk Morgan made a derogatory race-

based comment, in regard to Plaintiff, “You [Plaintiff] don’t get to tell me, as a white 

woman, what to do with whatever social capital I have.”   

329. It was also reflected by OIEC that Ms. Monk Morgan stated, in regard to Plaintiff, “[I] 

really [don’t] feel sorry for her.”   

330. Upon information and belief, Defendant WSU decided to make Ms. Monk-Morgan 

Plaintiff’s direct supervisor to promote further discrimination and harassment of Plaintiff 

and in retaliation for engaging in protected activity.   

331. In or about July 2020, Plaintiff met with her new supervisor, Ms. Monk-Morgan.  

332. During this meeting, Plaintiff confronted Ms. Monk-Morgan regarding the race-based 

statement Ms. Monk-Morgan had made to OIEC regarding Plaintiff.  

333. After this meeting, Ms. Monk-Morgan communicated to Plaintiff that Plaintiff’s CCHT 

position would not be funded by Defendant WSU moving forward.   

334. Plaintiff communicates to Ms. Monk-Morgan that, in response to Defendant WSU’s 

refusal to compensate her for her work with the CCHT, she would like to move back to a 

full time teaching role, in a different College within WSU.   

335. Plaintiff also inquired as to her salary in a full-time teaching role, to which Ms. Monk-

Morgan stated, on multiple occasions, Plaintiff’s salary would not change.  
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336. However, just days before the closure of the CCHT, on September 28, 2020, Ms. Monk 

Morgan suddenly informed Plaintiff that she would be receiving a large salary reduction. 

337. Under the supervision of Ms. Monk-Morgan, in or about September 2020, Plaintiff was 

again denied an additional compensation requests.   

338. Additionally, between July 2020 and October 2020, Ms. Monk-Morgan and Plaintiff 

engaged in numerous conversations regarding the harassment, discrimination, and 

retaliation Plaintiff had experienced and continued to experience, with no resolution.  

339. In the summer and early fall of 2020, Defendant WSU communicated with Plaintiff on 

numerous occasions, requesting Plaintiff agree to participate in a “communications plan” 

to present to the public regarding the closure of the CCHT.   

340. Plaintiff objected to participating the communications plan proposed by Defendant WSU, 

as Plaintiff refused to lie to the public by stating the closure of the CCHT was due to 

something other than discrimination, harassment, and retaliation.  

341. Shortly after Plaintiff objected to Defendant WSU’s proposed “communications plan,” 

Plaintiff was informed her salary would be reduced moving forward.   

342. In or about September 2020, Defendant WSU sent multiple letters to CCHT donors 

incorrectly stating that Plaintiff was willingly closing the CCHT.  

343. Said letters had not been reviewed or approved by Plaintiff prior to their sending.  

344. Additionally, upon information and belief, Defendant WSU administrators, then-

President Jay Golden, and Interim Vice President for Regional Engagement and Economic 

Development Kaye Monk-Morgan communicated a similar false message to CCHT 

donors via phone calls and emails.  
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345. Upon information and belief, the inaccurate statements about the closure of the CCHT had 

a negative impact on Plaintiff’s good name and reputation, and were sent in retaliation for 

Plaintiff’s complaints of discrimination, harassment, and retaliation.  

346. In further retaliation, and in conjunction with communications issued by Defendant WSU 

incorrectly stating that Plaintiff had “requested” to close the CCHT, Defendant WSU 

stated publicly that Defendant WSU was equipped to handle the needs of human 

trafficking survivors.   

347. Said statements served to further damage Plaintiff’s career potential and reputation.   

348. Plaintiff’s employment with the CCHT was effectively terminated as of October 3, 2020.  

349. On numerous occasions, Ms. Monk-Morgan stated that Plaintiff had decided to close the 

CCHT.   

350. Plaintiff did not choose to close the CCHT.   

351. The CCHT did close on or about October 3, 2020.  

352. Effective November 1, 2020, Plaintiff’s employment was moved from a 12-month 

appointment to a 9-month appointment.  

353. Defendant WSU refused to transfer the remaining funds donated to the CCHT to 

Plaintiff’s new 501(c)(3) organization, which was created for the same purpose as the 

CCHT.   

354. Defendant WSU refused to permit items donated to the CCHT/purchased with donor 

funds to be moved to Plaintiff’s new 501(c)(3) organization.  

355. Among other things, said lack of funding and failure to transfer donated items has stalled 

Plaintiff’s career, damaged her reputation, and limited Plaintiff’s ability to provide 

assistance to additional survivors of human trafficking.  
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356. In or about September 2020, Plaintiff contacted Dr. GlenMaye to ensure that her 2020 

annual review would not be conducted by the individuals who participated and were 

continuing to participate in the discrimination, harassment, and retaliation Plaintiff was 

experiencing. 

357. In response, Dr. GlenMaye informed Plaintiff that the process of transferring Plaintiff to 

a different department was only in the beginning stages, despite Plaintiff having requested 

for many months prior to be transferred.   

358. Further, Dr. GlenMaye informed Plaintiff that she would continue to be supervised by the 

same individuals regarding her teaching role moving forward.  

359. Upon closure of the CCHT, Plaintiff ceased to accrue vacation time from her role as 

Executive Director.  

360. Defendant WSU stated it was permitting Plaintiff to use her accrued vacation time from 

her work with the CCHT as of October 3, 2020; however, during the time period Plaintiff 

was to be on “vacation” from this role, she was frequently contacted by Defendant WSU 

to perform tasks in her job role as Executive Director, thus denying her the vacation 

benefits she had earned and failing to appropriately compensate her for her work.  

361.  For the Spring 2021 semester, Dr. Lee assigned Plaintiff to two new classes without any 

discussion.   

362. Plaintiff’s 2020 performance review was conducted by Dr. Lee, and again, it was not a 

favorable review or appropriately reflective of Plaintiff’s contributions to WSU.  

363. This was unusual, as it is common practice, particularly for tenured faculty, for 

department chairs to discuss course interests and options with a faculty member before 

assigning them to courses.  
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364. The comments and acts discussed herein constitute a continuous series of interrelated 

events, that Plaintiff continues to experience today, that constitute a pattern and practice 

of discrimination, disparate treatment, hostile work environment, and harassment, based 

on Plaintiff’s sex, race/ancestry, religion, and in retaliation for engaging in protected 

activity. 

365. Defendant WSU has failed to act as a neutral or impartial party to investigate Plaintiff’s 

complaints to discrimination, harassment and retaliation.  

366. Defendant WSU has engaged in a continued and deliberate effort to harass, intimidate, 

disregard, and gaslight Plaintiff to drive her from her tenured position with Defendant 

WSU, due to Plaintiff’s sex.  

367. Defendant WSU has engaged in a continued and deliberate effort to harass, intimidate, 

disregard, and gaslight Plaintiff to drive her from her tenured position with Defendant 

WSU, due to Plaintiff’s race. 

368. Defendant WSU has engaged in a continued and deliberate effort to harass, intimidate, 

disregard, and gaslight Plaintiff to drive her from her tenured position with Defendant 

WSU, due to Plaintiff’s religion.   

369. Defendant WSU has engaged in a continued and deliberate effort to harass, intimidate, 

disregard, and gaslight Plaintiff to drive her from her tenured position with Defendant 

WSU, in retaliation due to Plaintiff engaging in protected activity.  

370. As described herein, Plaintiff has been denied professional development opportunities 

for discriminatory, retaliatory, and harassing reasons.  

371. Defendant WSU has discredited Plaintiff’s work, capabilities, and contributions. 
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372. Plaintiff’s co-workers and supervisors in the School of Social Work have refrained from 

including Plaintiff in, and participating with Plaintiff in, projects and fundraising efforts. 

373. Defendant WSU uncritically relied on Dr. Besthorn’s reports and recommendations in 

deciding to take adverse employment action against Plaintiff.  

374. Upon information and belief, Defendant WSU’s policies and practices have resulted in a 

systemic effect of denying victims of discrimination, harassment, and retaliation, equal 

access to employment, educational programs and activities.  

375. Upon information and belief, Defendant WSU has engaged in a pattern and practice of 

discrimination against other individuals.  

376. Upon information and belief, Defendant WSU has engaged in a pattern and practice of 

retaliation against other individuals.  

COUNT I 

(Title VII, Sex Discrimination vs. Defendant WSU) 

 

377. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

378. Plaintiff has been subjected to disparate treatment because of her sex by Defendant WSU.  

379. Plaintiff has been treated differently, and more negatively, that similarly situated male 

employees because of her sex.   

380. Because of Plaintiff’s sex, Defendant WSU has subjected Plaintiff to biased, unjust, and 

prejudicial treatment that has limited and continues to limit her ability to participate in 

and benefit from her employment with Defendant WSU.  

381. At all times pertinent to this Complaint, Plaintiff was qualified for her job position.   

382. Because of her sex, Plaintiff has been subjected to adverse employment actions, as 

discussed above, including but not limited to: terminating Plaintiff’s position as 

Executive Director of the CCHT, closing the CCHT, failing to fund Plaintiff’s position 
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as the Executive Director of the CCHT, making unfavorable and untrue statements 

regarding the closure of the CCHT as described herein, subjecting Plaintiff’s work to 

heightened scrutiny, imposing more burdensome work requirements on Plaintiff, 

refusing to provide a graduate teaching assistant to Plaintiff, refusing to approve 

Plaintiff’s requests for additional compensation, refusing to transfer Plaintiff to a 

different department, reducing Plaintiff’s salary, refusing to provide appropriate 

supervision to Plaintiff, transferring Plaintiff to new supervisors, denying Plaintiff 

professional development opportunities, disrupting Plaintiff’s relationships with CCHT 

donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 

application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 

permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

383. As a result of these actions, Plaintiff has been damaged.  

384. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 
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385. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

386. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

387. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

388. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

389. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

390. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT II 

(Title VII, Sexual Harassment vs. Defendant WSU) 
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391. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

392. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 

insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

393. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 

394. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  

395. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

396. The harassment Plaintiff has endured was and continues to be unwelcome.  

397. Plaintiff has strenuously objected to the harassment.  

398. The harassment and abusive work environment Plaintiff has endured was because of her 

sex.  

399. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

400. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

401. Plaintiff subjectively perceives the work environment to be abusive.   

402. Defendant WSU has had knowledge of the harassment for many years.   

403. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

404. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

405. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   
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406. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

407. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

408. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

409. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

410. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

411. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

412. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  
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413. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT III 

(Title VII, Race Discrimination vs. Defendant WSU) 

 

414. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

415. Plaintiff has been subjected to disparate treatment because of her race by Defendant 

WSU.  

416. Plaintiff has been treated differently, and more negatively, than non-Native American 

employees because of her race.  

417. Because of Plaintiff’s race, Defendant WSU has subjected Plaintiff to biased, unjust, and 

prejudicial treatment that has limited and continues to limit her ability to participate in 

and benefit from her employment with Defendant WSU.  

418. At all times pertinent to this Complaint, Plaintiff was qualified for her job position.   

419. Because of her race, Plaintiff has been subjected to adverse employment actions, as 

discussed above, including but not limited to: terminating Plaintiff’s position as 

Executive Director of the CCHT, closing the CCHT, failing to fund Plaintiff’s position 

as the Executive Director of the CCHT, making unfavorable and untrue statements 

regarding the closure of the CCHT as described herein, subjecting Plaintiff’s work to 
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heightened scrutiny, imposing more burdensome work requirements on Plaintiff, 

refusing to provide a graduate teaching assistant to Plaintiff, refusing to approve 

Plaintiff’s requests for additional compensation, refusing to transfer Plaintiff to a 

different department, reducing Plaintiff’s salary, refusing to provide appropriate 

supervision to Plaintiff, transferring Plaintiff to new supervisors, denying Plaintiff 

professional development opportunities, disrupting Plaintiff’s relationships with CCHT 

donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 

application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 

permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

420. As a result of these actions, Plaintiff has been damaged.  

421. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

422. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   
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423. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

424. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

425. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

426. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

427. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT IV 

(Title VII, Harassment based on Race vs. Defendant WSU) 

 

428. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

429. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 
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insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

430. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  

431. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 

432. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

433. The harassment Plaintiff has endured was and continues to be unwelcome.  

434. Plaintiff has strenuously objected to the harassment.  

435. The harassment and abusive work environment Plaintiff has endured was because of her 

race.  

436. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

437. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

438. Plaintiff subjectively perceives the work environment to be abusive.   

439. Defendant WSU has had knowledge of the harassment for many years.   

440. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

441. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

442. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   

443. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  
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444. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

445. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

446. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

447. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

448. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

449. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

450. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 
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expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT V 

(Title VII, Religious Discrimination vs. Defendant WSU) 

 

451. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

452. Plaintiff has been subjected to disparate treatment because of her religion by Defendant 

WSU.  

453. Plaintiff has been treated differently, and more negatively, that similarly situated non-

Christian employees because of her religion.   

454. Because of Plaintiff’s religion, Defendant WSU has subjected Plaintiff to biased, unjust, 

and prejudicial treatment that has limited and continues to limit her ability to participate 

in and benefit from her employment with Defendant WSU.  

455. At all times pertinent to this Complaint, Plaintiff was qualified for her job position.   

456. Because of her religion, Plaintiff has been subjected to adverse employment actions, as 

discussed above, including but not limited to: terminating Plaintiff’s position as 

Executive Director of the CCHT, closing the CCHT, failing to fund Plaintiff’s position 

as the Executive Director of the CCHT, making unfavorable and untrue statements 

regarding the closure of the CCHT as described herein, subjecting Plaintiff’s work to 

heightened scrutiny, imposing more burdensome work requirements on Plaintiff, 

refusing to provide a graduate teaching assistant to Plaintiff, refusing to approve 

Plaintiff’s requests for additional compensation, refusing to transfer Plaintiff to a 

different department, reducing Plaintiff’s salary, refusing to provide appropriate 
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supervision to Plaintiff, transferring Plaintiff to new supervisors, denying Plaintiff 

professional development opportunities, disrupting Plaintiff’s relationships with CCHT 

donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 

application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 

permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

457. As a result of these actions, Plaintiff has been damaged.  

458. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

459. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

460. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  
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461. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

462. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

463. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

464. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT VI 

(Title VII, Harassment based on Religion vs. Defendant WSU) 

 

465. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

466. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 

insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

467. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  
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468. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 

469. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

470. The harassment Plaintiff has endured was and continues to be unwelcome.  

471. Plaintiff has strenuously objected to the harassment.  

472. The harassment and abusive work environment Plaintiff has endured was because of her 

religion.   

473. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

474. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

475. Plaintiff subjectively perceives the work environment to be abusive.   

476. Defendant WSU has had knowledge of the harassment for many years.   

477. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

478. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

479. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   

480. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

481. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 
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sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

482. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

483. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

484. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

485. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

486. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

487. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 
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injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT VII 

(Title VII, Retaliation vs. Defendant WSU) 

 

488. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

489. Defendant WSU engaged in a pattern and practice of retaliation against Plaintiff because 

she engaged in protected activity, in violation of Title VII.  

490. Plaintiff, in good faith, and on many occasions, opposed conduct she reasonably believed 

to be unlawfully discriminatory on the basis of gender, race, and religion, by opposing 

comments made and reporting them to Defendant WSU, as described in detail herein.  

491. Defendant WSU retaliated against Plaintiff in response to her protected activity. 

492. Defendant WSU took adverse actions, as described herein, in response to Plaintiff 

engaging in protected activity.   

493. The retaliation consisted of materially adverse actions, as discussed above, including but 

not limited to: terminating Plaintiff’s position as Executive Director of the CCHT, closing 

the CCHT, failing to fund Plaintiff’s position as the Executive Director of the CCHT, 

making unfavorable and untrue statements regarding the closure of the CCHT as described 

herein, subjecting Plaintiff’s work to heightened scrutiny, imposing more burdensome 

work requirements on Plaintiff, refusing to provide a graduate teaching assistant to 

Plaintiff, refusing to approve Plaintiff’s requests for additional compensation, refusing to 

transfer Plaintiff to a different department, reducing Plaintiff’s salary, refusing to provide 

appropriate supervision to Plaintiff, transferring Plaintiff to new supervisors, denying 

Plaintiff professional development opportunities, disrupting Plaintiff’s relationships with 

CCHT donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 
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application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 

permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

494. Plaintiff’s protected activity was a determining or motivating factor in Defendant WSU 

taking the aforementioned adverse actions against Plaintiff.   

495. A reasonable person would be dissuaded from reporting discrimination/harassment in the 

workplace if doing so would result in the adverse acts taken against Plaintiff described 

herein.   

496. A reasonable person would have found the actions taken against Plaintiff materially 

adverse. 

497. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

498. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   
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499. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

500. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

501. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

502. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

503. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT VIII 

(Title VII, Retaliatory Harassment vs. Defendant WSU) 

 

504. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

505. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 
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insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

506. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  

507. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 

508. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

509. The harassment Plaintiff has endured was and continues to be unwelcome.  

510. Plaintiff has strenuously objected to the harassment.  

511. The harassment and abusive work environment Plaintiff has endured was because of her 

protected complaints of discrimination and harassment. 

512. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

513. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

514. Plaintiff subjectively perceives the work environment to be abusive.   

515. Defendant WSU has had knowledge of the harassment for many years.   

516. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

517. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

518. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  
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519. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

520. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

521. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

522. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

523. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

524. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

525. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 
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expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT IX 

(Title IX Retaliation [Plaintiff’s complaints of sexual discrimination/harassment] vs. 

Defendant WSU) 

 

526. Plaintiff incorporates all prior paragraphs as if fully set out below.   

527. Defendant WSU has received numerous complaints from Plaintiff regarding behavior 

specifically directed towards her, regarding a sexually hostile work environment, sex 

discrimination, sexually harassing behavior, and a discriminatory education environment 

based on sex.   

528. Plaintiff’s complaints constitute protected activity under Title IX.   

529. Plaintiff has been subject to retaliation as a consequence of her participation in 

complaints and investigations challenging Defendant’s noncompliance with Title IX.   

530. Title IX and its implementing regulation 34 C.F.R. Part 106, prohibit discrimination 

based on sex and prohibit retaliation against any individual who has made a complaint, 

testified, or participated in any manner in an investigation into alleged noncompliance 

with Title IX.   

531. Plaintiff has made complaints concerning Defendant WSU’s noncompliance with Title 

IX.  

532. Plaintiff has participated in investigations regarding alleged violations of Title IX.   

533. Plaintiff has engaged in activities protected by Title IX.  
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534. Plaintiff, as an employee of a federally funded educational institution, is protected by 

law from retaliation by Defendant WSU for making complaints, and participating in 

investigations, concerning compliance with Title IX.   

535. Plaintiff is also protected from retaliation under Title IX for opposing sexual harassment 

and sex discrimination.   

536. Defendant WSU had actual and/or constructive knowledge of the sexually hostile work 

environment, sex discrimination, sexually harassing behavior, and a discriminatory 

education environment based on sex complaints alleged herein.  

537. Defendant WSU, through its employees and agents, ignored or disregarded Title IX’s 

mandate for equal educational opportunities.  

538. After receiving Plaintiff’s complaints of sex discrimination and harassment, Defendant 

WSU, by and through its agents and employees, deliberately and intentionally retaliated 

against Plaintiff.   

539. Defendant WSU, through its agents and employees, retaliated against Plaintiff for 

opposing the inaction of WSU in response to Plaintiff’s complaints of sex discrimination 

and harassment.   

540. Defendant WSU subjected Plaintiff to adverse actions as a result of her engaging in 

protected activity.  

541. Defendant WSU, through its employees and agents, demonstrated deliberate 

indifference and/or a reckless disregard to Title IX’s mandates for equal educational 

opportunities and prohibition on retaliation for engaging in protected activity.   
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542. The aforementioned actions were the direct and proximate result of Defendant WSU’s 

and its employees’ and agents’ actions while acting within the scope and course of their 

employment.   

543. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

544. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

545. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

546. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

547. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

548. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

549. Plaintiff further seeks attorney’s fees, costs, and expenses.  
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WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

 

COUNT X 

(Title IX Retaliation [Plaintiff’s complaints regarding harassment/discrimination of 

students] vs. Defendant WSU) 

 

550. Plaintiff incorporates all prior paragraphs as if fully set out below.   

551. Defendant WSU has received numerous complaints from Plaintiff regarding students of 

WSU being subjected to a discriminatory educational environment based on sex.   

552. Plaintiff’s complaints constitute protected activity under Title IX.   

553. Plaintiff has been subject to retaliation as a consequence of her participation in 

complaints and investigations challenging Defendant’s noncompliance with Title IX.   

554. Title IX and its implementing regulation 34 C.F.R. Part 106, prohibit discrimination 

based on sex and prohibit retaliation against any individual who has made a complaint, 

testified, or participated in any manner in an investigation into alleged noncompliance 

with Title IX.   

555. Plaintiff has made complaints concerning Defendant WSU’s noncompliance with Title 

IX.  

556. Plaintiff has participated in investigations regarding alleged violations of Title IX.   
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557. Plaintiff has engaged in activities protected by Title IX.  

558. Plaintiff, as an employee of a federally funded educational institution, is protected by 

law from retaliation by Defendant WSU for making complaints, and participating in 

investigations, concerning compliance with Title IX.   

559. Plaintiff is also protected from retaliation under Title IX for opposing sexual harassment 

and sex discrimination.   

560. Defendant WSU had actual and/or constructive knowledge of the sexually hostile work 

environment, sex discrimination, sexually harassing behavior, and a discriminatory 

education environment based on sex complaints alleged herein.  

561. Defendant WSU, through its employees and agents, ignored or disregarded Title IX’s 

mandate for equal educational opportunities.  

562. After receiving Plaintiff’s complaints of sex discrimination and harassment, Defendant 

WSU, by and through its agents and employees, deliberately and intentionally retaliated 

against Plaintiff.   

563. Defendant WSU, through its agents and employees, retaliated against Plaintiff for 

opposing the inaction of WSU in response to Plaintiff’s complaints of sex discrimination 

and harassment.   

564. Defendant WSU subjected Plaintiff to adverse actions as a result of her engaging in 

protected activity.  

565. Defendant WSU, through its employees and agents, demonstrated deliberate 

indifference and/or a reckless disregard to Title IX’s mandates for equal educational 

opportunities and prohibition on retaliation for engaging in protected activity.   
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566. The aforementioned actions were the direct and proximate result of Defendant WSU’s 

and its employees’ and agents’ actions while acting within the scope and course of their 

employment.   

567. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

568. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

569. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

570. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

571. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

572. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

573. Plaintiff further seeks attorney’s fees, costs, and expenses.  
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WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XI 

(Title IX Retaliation [Plaintiff’s complaints regarding non-compliance] vs. Defendant 

WSU) 

 

574. Plaintiff incorporates all prior paragraphs as if fully set out below.   

575. Defendant WSU has received numerous complaints from Plaintiff regarding Defendant 

WSU’s failure to comply with Title IX’s requirements to appropriately investigate, 

address, and resolve complaints of discrimination and harassment based upon sex.    

576. Plaintiff’s complaints constitute protected activity under Title IX.   

577. Plaintiff has been subject to retaliation as a consequence of her participation in complaints 

and investigations challenging Defendant’s noncompliance with Title IX.   

578. Title IX and its implementing regulation 34 C.F.R. Part 106, prohibit discrimination based 

on sex and prohibit retaliation against any individual who has made a complaint, testified, 

or participated in any manner in an investigation into alleged noncompliance with Title 

IX.   

579. Plaintiff has made complaints concerning Defendant WSU’s noncompliance with Title 

IX.  

580. Plaintiff has participated in investigations regarding alleged violations of Title IX.   
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581. Plaintiff has engaged in activities protected by Title IX.  

582. Plaintiff, as an employee of a federally funded educational institution, is protected by law 

from retaliation by Defendant WSU for making complaints, and participating in 

investigations, concerning compliance with Title IX.   

583. Plaintiff is also protected from retaliation under Title IX for opposing sexual harassment 

and sex discrimination.   

584. Defendant WSU had actual and/or constructive knowledge of the sexually hostile work 

environment, sex discrimination, sexually harassing behavior, and a discriminatory 

education environment based on sex complaints alleged herein.  

585. Defendant WSU, through its employees and agents, ignored or disregarded Title IX’s 

mandate for equal educational opportunities.  

586. After receiving Plaintiff’s complaints of sex discrimination and harassment, Defendant 

WSU, by and through its agents and employees, deliberately and intentionally retaliated 

against Plaintiff.   

587. Defendant WSU, through its agents and employees, retaliated against Plaintiff for 

opposing the inaction of WSU in response to Plaintiff’s complaints of sex discrimination 

and harassment.   

588. Defendant WSU subjected Plaintiff to adverse actions as a result of her engaging in 

protected activity.  

589. Defendant WSU, through its employees and agents, demonstrated deliberate indifference 

and/or a reckless disregard to Title IX’s mandates for equal educational opportunities and 

prohibition on retaliation for engaging in protected activity.   
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590. The aforementioned actions were the direct and proximate result of Defendant WSU’s and 

its employees’ and agents’ actions while acting within the scope and course of their 

employment.   

591. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

592. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

593. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

594. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

595. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

596. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

597. Plaintiff further seeks attorney’s fees, costs, and expenses.  
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WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) injunctive 

and equitable relief, (k) all other relief permitted by law, and (l) all other relief that this Court 

deems just, equitable, and proper. 

COUNT XII 

(Title IX Discrimination vs. Defendant WSU) 

 

598. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

599. Defendant WSU subjected Plaintiff to discrimination in her employment based upon her 

sex.  

600. Defendant WSU denied Plaintiff benefits of her employment based upon her sex.  

601. Defendant WSU excluded Plaintiff from participation in aspects of her employment 

based upon her sex.  

602. Defendant WSU has unfairly compensated Plaintiff based upon her sex.  

603. Defendant WSU has failed to permit Plaintiff to attend conferences, and failed to 

provide support for Plaintiff to attend conferences, based upon her sex.  

604. Defendant WSU has discriminated against Plaintiff as to the terms, conditions, and 

privileges of her employment based upon her sex.  

605. Plaintiff has been treated differently, and more negatively, that similarly situated male 

employees because of her sex.   
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606. Because of Plaintiff’s sex, Defendant WSU has subjected Plaintiff to biased, unjust, and 

prejudicial treatment that has limited and continues to limit her ability to participate in and 

benefit from her employment with Defendant WSU.  

607. At all times pertinent to this Complaint, Plaintiff was qualified for her job position.   

608. Because of her sex, Plaintiff has been subjected to adverse employment actions, as 

discussed above, including but not limited to: terminating Plaintiff’s position as Executive 

Director of the CCHT, closing the CCHT, failing to fund Plaintiff’s position as the 

Executive Director of the CCHT, making unfavorable and untrue statements regarding the 

closure of the CCHT as described herein, subjecting Plaintiff’s work to heightened 

scrutiny, imposing more burdensome work requirements on Plaintiff, refusing to provide 

a graduate teaching assistant to Plaintiff, refusing to approve Plaintiff’s requests for 

additional compensation, refusing to transfer Plaintiff to a different department, reducing 

Plaintiff’s salary, refusing to provide appropriate supervision to Plaintiff, transferring 

Plaintiff to new supervisors, denying Plaintiff professional development opportunities, 

disrupting Plaintiff’s relationships with CCHT donors, ending Plaintiff’s employment 

agreement, initially denying Plaintiff’s application for tenure and promotion, dissuading 

students from participating in Plaintiff’s courses, isolating Plaintiff from her Department, 

moving the CCHT offices, refusing to permit Plaintiff to buy out of teaching courses, 

refusing to permit Plaintiff to select or have input as to the courses she would teach, 

refusing to appropriately investigate Plaintiff’s complaints of discrimination and 

harassment, terminating Plaintiff’s spouse, subjecting Plaintiff to disciplinary action, 

reducing and denying Plaintiff benefits, and other adverse actions as described in this 

Complaint.   
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609. As a result of these actions, Plaintiff has been damaged.  

610. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

611. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

612. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

613. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

614. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

615. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

616. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 
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(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre 

and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

 

COUNT XIII 

(Title IX Sexual Harassment vs. Defendant WSU) 

 

617. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

618. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 

insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

619. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  

620. Officials of Defendant WSU who had authority to address the harassment and 

discrimination and institute corrective measures had actual knowledge of the 

discrimination and harassment and failed to adequately respond.  

621. Defendant WSU’s inadequate response to the harassment and discrimination Plaintiff has 

endured amounts to deliberate indifference to discrimination and harassment by 

Defendant WSU.  

622. The harassment Plaintiff has endured was and continues to be unwelcome.  

623. Plaintiff has strenuously objected to the harassment.  

624. The harassment and abusive work environment Plaintiff has endured was because of her 

sex.  
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625. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

626. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

627. Plaintiff subjectively perceives the work environment to be abusive.   

628. Defendant WSU has had knowledge of the harassment for many years.   

629. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

630. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

631. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   

632. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

633. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

634. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   
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635. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

636. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

637. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

638. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

639. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 

(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre 

and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XIV 

(Title IX Retaliatory Harassment vs. Defendant WSU) 

 

640. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

641. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 
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insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

642. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  

643. Officials of Defendant WSU who had authority to address the harassment and 

discrimination and institute corrective measures had actual knowledge of the 

discrimination and harassment and failed to adequately respond.  

644. Defendant WSU’s inadequate response to the harassment and discrimination Plaintiff has 

endured amounts to deliberate indifference to discrimination and harassment by 

Defendant WSU.  

645. The harassment Plaintiff has endured was and continues to be unwelcome.  

646. Plaintiff has strenuously objected to the harassment.  

647. The harassment and abusive work environment Plaintiff has endured was because of her 

protected complaints of discrimination and harassment.   

648. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

649. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

650. Plaintiff subjectively perceives the work environment to be abusive.   

651. Defendant WSU has had knowledge of the harassment for many years.   

652. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

653. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

654. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   
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655. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

656. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

657. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

658. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

659. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

660. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

661. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  
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662. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 

(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre 

and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XV 

(KAAD, Sex Discrimination vs. Defendant WSU) 

 

663. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

664. Plaintiff has been subjected to disparate treatment because of her sex by Defendant WSU.  

665. Plaintiff has been treated differently, and more negatively, that similarly situated male 

employees because of her sex.   

666. Because of Plaintiff’s sex, Defendant WSU has subjected Plaintiff to biased, unjust, and 

prejudicial treatment that has limited and continues to limit her ability to participate in 

and benefit from her employment with Defendant WSU.  

667. At all times pertinent to this Complaint, Plaintiff was qualified for her job position.   

668. Because of her sex, Plaintiff has been subjected to adverse employment actions, as 

discussed above, including but not limited to: terminating Plaintiff’s position as 

Executive Director of the CCHT, closing the CCHT, failing to fund Plaintiff’s position 

as the Executive Director of the CCHT, making unfavorable and untrue statements 

regarding the closure of the CCHT as described herein, subjecting Plaintiff’s work to 

heightened scrutiny, imposing more burdensome work requirements on Plaintiff, 
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refusing to provide a graduate teaching assistant to Plaintiff, refusing to approve 

Plaintiff’s requests for additional compensation, refusing to transfer Plaintiff to a 

different department, reducing Plaintiff’s salary, refusing to provide appropriate 

supervision to Plaintiff, transferring Plaintiff to new supervisors, denying Plaintiff 

professional development opportunities, disrupting Plaintiff’s relationships with CCHT 

donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 

application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 

permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

669. As a result of these actions, Plaintiff has been damaged.  

670. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

671. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   
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672. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

673. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

674. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

675. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

676. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XVI 

(KAAD, Sexual Harassment vs. Defendant WSU) 

 

677. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

678. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 
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insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

679. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 

680. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  

681. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

682. The harassment Plaintiff has endured was and continues to be unwelcome.  

683. Plaintiff has strenuously objected to the harassment.  

684. The harassment and abusive work environment Plaintiff has endured was because of her 

sex.  

685. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

686. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

687. Plaintiff subjectively perceives the work environment to be abusive.   

688. Defendant WSU has had knowledge of the harassment for many years.   

689. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

690. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

691. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   

692. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  
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693. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

694. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

695. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

696. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

697. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

698. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

699. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 
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expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

 

COUNT XVII 

(KAAD, Race Discrimination vs. Defendant WSU) 

 

700. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

701. Plaintiff has been subjected to disparate treatment because of her race by Defendant 

WSU.  

702. Plaintiff has been treated differently, and more negatively, than non-Native American 

employees because of her race.  

703. Because of Plaintiff’s race, Defendant WSU has subjected Plaintiff to biased, unjust, and 

prejudicial treatment that has limited and continues to limit her ability to participate in 

and benefit from her employment with Defendant WSU.  

704. At all times pertinent to this Complaint, Plaintiff was qualified for her job position.   

705. Because of her race, Plaintiff has been subjected to adverse employment actions, as 

discussed above, including but not limited to: terminating Plaintiff’s position as 

Executive Director of the CCHT, closing the CCHT, failing to fund Plaintiff’s position 

as the Executive Director of the CCHT, making unfavorable and untrue statements 

regarding the closure of the CCHT as described herein, subjecting Plaintiff’s work to 

heightened scrutiny, imposing more burdensome work requirements on Plaintiff, 

refusing to provide a graduate teaching assistant to Plaintiff, refusing to approve 

Plaintiff’s requests for additional compensation, refusing to transfer Plaintiff to a 
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different department, reducing Plaintiff’s salary, refusing to provide appropriate 

supervision to Plaintiff, transferring Plaintiff to new supervisors, denying Plaintiff 

professional development opportunities, disrupting Plaintiff’s relationships with CCHT 

donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 

application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 

permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

706. As a result of these actions, Plaintiff has been damaged.  

707. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

708. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

709. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  
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710. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

711. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

712. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

713. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XVIII 

(KAAD, Harassment based on Race vs. Defendant WSU) 

 

714. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

715. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 

insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

716. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  
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717. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 

718. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

719. The harassment Plaintiff has endured was and continues to be unwelcome.  

720. Plaintiff has strenuously objected to the harassment.  

721. The harassment and abusive work environment Plaintiff has endured was because of her 

race.  

722. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

723. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

724. Plaintiff subjectively perceives the work environment to be abusive.   

725. Defendant WSU has had knowledge of the harassment for many years.   

726. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

727. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

728. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   

729. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

730. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 
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sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

731. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

732. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

733. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

734. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

735. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

736. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 
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injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

 

COUNT XIX 

(KAAD, Religious Discrimination vs. Defendant WSU) 

 

737. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

738. Plaintiff has been subjected to disparate treatment because of her religion by Defendant 

WSU.  

739. Plaintiff has been treated differently, and more negatively, that similarly situated non-

Christian employees because of her religion.   

740. Because of Plaintiff’s religion, Defendant WSU has subjected Plaintiff to biased, unjust, 

and prejudicial treatment that has limited and continues to limit her ability to participate 

in and benefit from her employment with Defendant WSU.  

741. At all times pertinent to this Complaint, Plaintiff was qualified for her job position.   

742. Because of her religion, Plaintiff has been subjected to adverse employment actions, as 

discussed above, including but not limited to: terminating Plaintiff’s position as 

Executive Director of the CCHT, closing the CCHT, failing to fund Plaintiff’s position 

as the Executive Director of the CCHT, making unfavorable and untrue statements 

regarding the closure of the CCHT as described herein, subjecting Plaintiff’s work to 

heightened scrutiny, imposing more burdensome work requirements on Plaintiff, 

refusing to provide a graduate teaching assistant to Plaintiff, refusing to approve 

Plaintiff’s requests for additional compensation, refusing to transfer Plaintiff to a 

different department, reducing Plaintiff’s salary, refusing to provide appropriate 

supervision to Plaintiff, transferring Plaintiff to new supervisors, denying Plaintiff 
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professional development opportunities, disrupting Plaintiff’s relationships with CCHT 

donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 

application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 

permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

743. As a result of these actions, Plaintiff has been damaged.  

744. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

745. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

746. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

747. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   
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748. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

749. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

750. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 

(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre 

and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XX 

(KAAD, Harassment based on Religion vs. Defendant WSU) 

 

751. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

752. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 

insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

753. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  

754. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 
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755. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

756. The harassment Plaintiff has endured was and continues to be unwelcome.  

757. Plaintiff has strenuously objected to the harassment.  

758. The harassment and abusive work environment Plaintiff has endured was because of her 

religion.   

759. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

760. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

761. Plaintiff subjectively perceives the work environment to be abusive.   

762. Defendant WSU has had knowledge of the harassment for many years.   

763. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

764. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

765. Plaintiff has continuously been subjected to harassment since 2013 as described herein.   

766. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

767. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 
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768. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

769. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

770. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

771. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

772. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

773. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 
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COUNT XXI 

(KAAD, Retaliation vs. Defendant WSU) 

 

774. Plaintiff incorporates all prior paragraphs as if fully set forth herein. 

775. Defendant WSU engaged in a pattern and practice of retaliation against Plaintiff because 

she engaged in protected activity, in violation of Title VII.  

776. Plaintiff, in good faith, and on many occasions, opposed conduct she reasonably believed 

to be unlawfully discriminatory on the basis of gender, race, and religion, by opposing 

comments made and reporting them to Defendant WSU, as described in detail herein.  

777. Defendant WSU retaliated against Plaintiff in response to her protected activity. 

778. Defendant WSU took adverse actions, as described herein, in response to Plaintiff 

engaging in protected activity.   

779. The retaliation consisted of materially adverse actions, as discussed above, including but 

not limited to: terminating Plaintiff’s position as Executive Director of the CCHT, closing 

the CCHT, failing to fund Plaintiff’s position as the Executive Director of the CCHT, 

making unfavorable and untrue statements regarding the closure of the CCHT as described 

herein, subjecting Plaintiff’s work to heightened scrutiny, imposing more burdensome 

work requirements on Plaintiff, refusing to provide a graduate teaching assistant to 

Plaintiff, refusing to approve Plaintiff’s requests for additional compensation, refusing to 

transfer Plaintiff to a different department, reducing Plaintiff’s salary, refusing to provide 

appropriate supervision to Plaintiff, transferring Plaintiff to new supervisors, denying 

Plaintiff professional development opportunities, disrupting Plaintiff’s relationships with 

CCHT donors, ending Plaintiff’s employment agreement, initially denying Plaintiff’s 

application for tenure and promotion, dissuading students from participating in Plaintiff’s 

courses, isolating Plaintiff from her Department, moving the CCHT offices, refusing to 
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permit Plaintiff to buy out of teaching courses, refusing to permit Plaintiff to select or 

have input as to the courses she would teach, refusing to appropriately investigate 

Plaintiff’s complaints of discrimination and harassment, terminating Plaintiff’s spouse, 

subjecting Plaintiff to disciplinary action, reducing and denying Plaintiff benefits, and 

other adverse actions as described in this Complaint.   

780. Plaintiff’s protected activity was a determining or motivating factor in Defendant WSU 

taking the aforementioned adverse actions against Plaintiff.   

781. A reasonable person would be dissuaded from reporting discrimination/harassment in the 

workplace if doing so would result in the adverse acts taken against Plaintiff described 

herein.   

782. A reasonable person would have found the actions taken against Plaintiff materially 

adverse. 

783. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

784. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

785. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  
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786. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

787. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

788. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

789. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 

(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre 

and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XXII 

(KAAD Retaliatory Harassment vs. Defendant WSU) 

 

790. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

791. As described herein, Plaintiff has been subjected to harassment and a hostile work 

environment that is permeated with discriminatory intimidation, degradation, threats, 

insults, and ridicule, which has created an abusive working relationship which has 

unreasonably altered the conditions of Plaintiff’s employment.   

792. The harassment and hostile work environment was perpetuated by Plaintiff’s supervisors.  
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793. The hostile work environment Plaintiff has been subjected to is comprised of acts that 

collectively constitute one unlawful employment practice. 

794. Defendant WSU has known for many years of the continued harassment of Plaintiff.   

795. The harassment Plaintiff has endured was and continues to be unwelcome.  

796. Plaintiff has strenuously objected to the harassment.  

797. The harassment and abusive work environment Plaintiff has endured was because of her 

protected complaints of discrimination and harassment. 

798. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience is severe, pervasive, and persistent.  

799. A reasonable person would find Plaintiff’s work environment hostile and abusive.  

800. Plaintiff subjectively perceives the work environment to be abusive.   

801. Defendant WSU has had knowledge of the harassment for many years.   

802. Defendant WSU has failed to take action to end the harassment Plaintiff has endured.  

803. The harassment has altered the terms, conditions, and privileges of Plaintiff’s 

employment, as described herein.   

804. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

805. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 
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sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

806. As a direct and proximate result of the conduct of Defendant WSU, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

807. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

808. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

809. The conduct of Defendant WSU was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

810. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

811. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant WSU as follows: (a) 

Back pay, including wages and benefits, (b) Front pay, including wages and benefits, (c) Future 

lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory damages for 

expenses attributable to Defendant WSU’s conduct, (e) punitive damages, (f) Pre and post-

judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 
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injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XXIII 

(42 U.S.C. § 1983 vs. RICHARD MUMA in his individual capacity) 

812. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

813. Defendant Muma was, and continues to be, a supervisor of Plaintiff.  

814. At all times pertinent, Defendant Muma was acting under color of state law.  

815. Defendant Muma had actual knowledge of the harassment Plaintiff was enduring, and 

continues to endure, as described herein. 

816. Defendant Muma had actual knowledge of the retaliation Plaintiff was enduring, and 

continues to endure, as described herein. 

817. Defendant Muma had actual knowledge of the discrimination Plaintiff was enduring, 

and continues to endure. as described herein.   

818. Defendant Muma has failed, and continues to fail, to take any remedial action.   

819. Defendant Muma acquiesced and accepted the harassment Plaintiff was enduring and 

continues to endure.  

820. Defendant Muma acquiesced and accepted the discrimination Plaintiff was enduring and 

continues to endure.  

821. Defendant Muma acquiesced and accepted the retaliation Plaintiff was enduring and 

continues to endure. 

822. At all times pertinent to this Complaint, it was clearly established that harassment, 

discrimination, and retaliation can violate the Fourteenth Amendment to the United 

States Constitution.  
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823. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

824. As a direct and proximate result of the conduct of Defendant Muma, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

825. As a direct and proximate result of the conduct of Defendant Muma, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

826. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

827. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

828. The conduct of Defendant Muma was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

829. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  
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830. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant Richard Muma as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 

(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant Muma’s conduct, (e) punitive damages, (f) Pre 

and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XXIV 

(42 U.S.C. § 1983 vs. KYOUNG LEE in his individual capacity) 

831. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

832. Defendant Lee was, and continues to be, a supervisor of Plaintiff.  

833. At all times pertinent, Defendant Lee was acting under color of state law.  

834. Defendant Lee had actual knowledge of the harassment Plaintiff was enduring, and 

continues to endure, as described herein. 

835. Defendant Lee had actual knowledge of the retaliation Plaintiff was enduring, and 

continues to endure, as described herein. 

836. Defendant Lee had actual knowledge of the discrimination Plaintiff was enduring, and 

continues to endure. as described herein.   

837. Defendant Lee has failed, and continues to fail, to take any remedial action.   

838. Defendant Lee acquiesced and accepted the harassment Plaintiff was enduring and 

continues to endure.  

839. Defendant Lee acquiesced and accepted the discrimination Plaintiff was enduring and 

continues to endure.  
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840. Defendant Lee acquiesced and accepted the retaliation Plaintiff was enduring and 

continues to endure. 

841. At all times pertinent to this Complaint, it was clearly established that harassment, 

discrimination, and retaliation can violate the Fourteenth Amendment to the United 

States Constitution.  

842. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

843. As a direct and proximate result of the conduct of Defendant Lee, Plaintiff has suffered 

and continues to suffer great pain, shock, emotional distress, physical manifestations of 

emotional distress, harm to her career, embarrassment, damage to her reputation, loss of 

sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss of enjoyment of 

life, and other significant pain, suffering, and harm. 

844. As a direct and proximate result of the conduct of Defendant Lee, Plaintiff has suffered 

compensatory damages and has incurred and will continue to incur expenses related to the 

harm caused by Defendant.   

845. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

846. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   
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847. The conduct of Defendant Lee was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

848. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

849. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant Kyoung Lee as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 

(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant Lee’s conduct, (e) punitive damages, (f) Pre and 

post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper. 

COUNT XXV 

(42 U.S.C. § 1983 vs. ANDREW HIPPISLEY in his individual capacity) 

850. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

851. Defendant Hippisley was, and continues to be, a supervisor of Plaintiff.  

852. At all times pertinent, Defendant Hippisley was acting under color of state law.  

853. Defendant Hippisley had actual knowledge of the harassment Plaintiff was enduring, 

and continues to endure, as described herein. 

854. Defendant Hippisley had actual knowledge of the retaliation Plaintiff was enduring, and 

continues to endure, as described herein. 
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855. Defendant Hippisley had actual knowledge of the discrimination Plaintiff was enduring, 

and continues to endure. as described herein.   

856. Defendant Hippisley has failed, and continues to fail, to take any remedial action.   

857. Defendant Hippisley acquiesced and accepted the harassment Plaintiff was enduring and 

continues to endure.  

858. Defendant Hippisley acquiesced and accepted the discrimination Plaintiff was enduring 

and continues to endure.  

859. Defendant Hippisley acquiesced and accepted the retaliation Plaintiff was enduring and 

continues to endure. 

860. At all times pertinent to this Complaint, it was clearly established that harassment, 

discrimination, and retaliation can violate the Fourteenth Amendment to the United 

States Constitution.  

861. The harassment and hostile work environment Plaintiff has experienced and continues to 

experience has resulted in severe and chronic emotional and physiological distress, has 

had a detrimental effect on Plaintiff’s career, and has negatively affected Plaintiff’s 

reputation with co-workers, students, superiors, and the community.  

862. As a direct and proximate result of the conduct of Defendant Hippisley, Plaintiff has 

suffered and continues to suffer great pain, shock, emotional distress, physical 

manifestations of emotional distress, harm to her career, embarrassment, damage to her 

reputation, loss of sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss 

of enjoyment of life, and other significant pain, suffering, and harm. 
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863. As a direct and proximate result of the conduct of Defendant Hippisley, Plaintiff has 

suffered compensatory damages and has incurred and will continue to incur expenses 

related to the harm caused by Defendant.   

864. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

865. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

866. The conduct of Defendant Hippisley was outrageous and showed an evil motive or 

reckless indifference or conscious disregard for the rights of Plaintiff thereby the 

imposition of punitive damages against Defendants is warranted to punish them and deter 

them and others from like conduct. 

867. Plaintiff seeks injunctive and equitable relief to remedy the discrimination, harassment, 

and retaliation she has endured.  

868. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant Andrew Hippisley 

as follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and 

benefits, (c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) 

Compensatory damages for expenses attributable to Defendant Hippisley’s conduct, (e) punitive 

damages, (f) Pre and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, 

(i) expert fees, (j) injunctive and equitable relief, (k) all other relief permitted by law, and (l) all 

other relief that this Court deems just, equitable, and proper 

COUNT XXVI 

(42 U.S.C. § 1983 vs. FRED BESTHORN in his individual capacity) 
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869. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

870. Plaintiff has a liberty interest in her good name and reputation as it affects her protected 

property interest in continued employment.  

871. 42 U.S.C. § 1983 creates individual liability for persons acting under color of state law 

who violate a constitutional amendment or privilege, such as the Fourteenth Amendment’s 

protection of liberty and property, or a federal statue, such as Title IX.   

872. As alleged herein, the conduct by Defendant Besthorn occurred while acting under color 

of state law.   

873. Plaintiff has a constitutionally protected liberty interest to be free from inaccurate and 

false statements regarding Plaintiff’s good name and reputation as related to her continued 

employment.   

874. Plaintiff has a constitutionally protected liberty interest to be free from arbitrary and 

capricious actions that stigmatize her and create or disseminate a defamatory impression 

regarding her or her conduct.  

875. The defamatory statements and retaliation, described herein, deprived Plaintiff of her 

constitutionally and federally protected rights described in the proceeding paragraphs.   

876. The defamatory statements and retaliation, described herein, impugned Plaintiff’s good 

name, reputation, honor, and integrity.  

877. The statements were false. 

878. The statements concerned the manner and reasons for Plaintiff’s termination and thus 

were made in the course of the termination of Plaintiff’s employment. 

879. The statements described ultimately caused the termination of Plaintiff as the Executive 

Director of the CCHT.   
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880. The statements described herein foreclosed other employment opportunities for Plaintiff, 

including transferring to another department within WSU. 

881. The statements were published.  

882. The statements were stigmatizing.  

883. Plaintiff was denied due process in that she was not provided any grievance or hearing 

procedure with respect to the end of her appointment as Executive Director of the CCHT, 

or the opportunity to clear her name.   

884. Defendant Besthorn was a supervisor of Plaintiff and thus in a position to provide her a 

name clearing hearing.  

885. Defendant Besthorn is liable for depriving Plaintiff of her constitutionally and federally 

protected rights as described above.   

886. Defendant Besthorn demonstrated deliberate indifference toward Plaintiff’s constitutional 

rights.   

887. As a direct and proximate result of the conduct of Defendant Besthorn, Plaintiff has 

suffered and continues to suffer great pain, shock, emotional distress, physical 

manifestations of emotional distress, harm to her career, embarrassment, damage to her 

reputation, loss of sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss 

of enjoyment of life, and other significant pain, suffering, and harm. 

888. As a direct and proximate result of the conduct of Defendant Besthorn, Plaintiff has 

suffered compensatory damages and has incurred and will continue to incur expenses 

related to the harm caused by Defendant.   
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889. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

890. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   

891. The conduct of Defendant Besthorn was outrageous and showed an evil motive or reckless 

indifference or conscious disregard for the rights of Plaintiff thereby the imposition of 

punitive damages against Defendants is warranted to punish them and deter them and 

others from like conduct. 

892. Plaintiff seeks injunctive and equitable relief.  

893. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant Fred Besthorn as 

follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages and benefits, 

(c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) Compensatory 

damages for expenses attributable to Defendant Besthorn’s conduct, (e) punitive damages, (f) Pre 

and post-judgment interest, (g) Costs of this suit (h) reasonable attorney’s fees, (i) expert fees, (j) 

injunctive and equitable relief, (k) all other relief permitted by law, and (l) all other relief that 

this Court deems just, equitable, and proper 

COUNT XXVII 

(42 U.S.C. § 1983 vs. KAYE MONK-MORGAN in her individual capacity) 

 

894. Plaintiff incorporates all prior paragraphs as if fully set forth herein.  

895. Plaintiff has a liberty interest in her good name and reputation as it affects her protected 

property interest in continued employment.  
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896. 42 U.S.C. § 1983 creates individual liability for persons acting under color of state law 

who violate a constitutional amendment or privilege, such as the Fourteenth Amendment’s 

protection of liberty and property, or a federal statue, such as Title IX.   

897. As alleged herein, the conduct by Defendant Monk-Morgan occurred while acting under 

color of state law.   

898. Plaintiff has a constitutionally protected liberty interest to be free from inaccurate and 

false statements regarding Plaintiff’s good name and reputation as related to her continued 

employment.   

899. Plaintiff has a constitutionally protected liberty interest to be free from arbitrary and 

capricious actions that stigmatize her and create or disseminate a defamatory impression 

regarding her or her conduct.  

900. The defamatory statements and retaliation, described herein, deprived Plaintiff of her 

constitutionally and federally protected rights described in the proceeding paragraphs.   

901. The defamatory statements and retaliation, described herein, impugned Plaintiff’s good 

name, reputation, honor, and integrity.  

902. The statements were false. 

903. The statements concerned the manner and reasons for Plaintiff’s termination and thus 

were made in the course of the termination of Plaintiff’s employment. 

904. The statements described ultimately caused the termination of Plaintiff as the Executive 

Director of the CCHT.   

905. The statements described herein foreclosed other employment opportunities for Plaintiff, 

including transferring to another department within WSU. 

906. The statements were published.  
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907. The statements were stigmatizing.  

908. Plaintiff was denied due process in that she was not provided any grievance or hearing 

procedure with respect to the end of her appointment as Executive Director of the CCHT, 

or the opportunity to clear her name.   

909. Defendant Monk-Morgan was a supervisor of Plaintiff and thus in a position to provide 

her a name clearing hearing.  

910. Defendant Monk-Morgan is liable for depriving Plaintiff of her constitutionally and 

federally protected rights as described above.   

911. Defendant Monk-Morgan demonstrated deliberate indifference toward Plaintiff’s 

constitutional rights.   

912. As a direct and proximate result of the conduct of Defendant Monk-Morgan, Plaintiff has 

suffered and continues to suffer great pain, shock, emotional distress, physical 

manifestations of emotional distress, harm to her career, embarrassment, damage to her 

reputation, loss of sleep, nightmares, fear, loss of self-esteem, disgrace, humiliation, loss 

of enjoyment of life, and other significant pain, suffering, and harm. 

913. As a direct and proximate result of the conduct of Defendant Monk-Morgan, Plaintiff has 

suffered compensatory damages and has incurred and will continue to incur expenses 

related to the harm caused by Defendant.   

914. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained or will sustain expenses for medical and psychological treatment, therapy, and 

counseling as well as other economic hardships.  

915. As a direct and proximate result of the Defendant’s wrongful conduct, Plaintiff has 

sustained and will continue to sustain damages for past and future lost pay and benefits.   
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916. The conduct of Defendant Monk-Morgan was outrageous and showed an evil motive or 

reckless indifference or conscious disregard for the rights of Plaintiff thereby the 

imposition of punitive damages against Defendants is warranted to punish them and deter 

them and others from like conduct. 

917. Plaintiff seeks injunctive and equitable relief.  

918. Plaintiff further seeks attorney’s fees, costs, and expenses.  

WHEREFORE Plaintiff prays for relief and judgment against Defendant Kaye Monk-

Morgan as follows: (a) Back pay, including wages and benefits, (b) Front pay, including wages 

and benefits, (c) Future lost earnings, (c) Compensatory damages for emotional distress, (d) 

Compensatory damages for expenses attributable to Defendant Monk-Morgan’s conduct, (e) 

punitive damages, (f) Pre and post-judgment interest, (g) Costs of this suit (h) reasonable 

attorney’s fees, (i) expert fees, (j) injunctive and equitable relief, (k) all other relief permitted by 

law, and (l) all other relief that this Court deems just, equitable, and proper. 

 

PLAINTIFF’S DEMAND FOR JURY TRIAL 

Plaintiff hereby requests and demands a trial by jury on all issues and claims stated 

herein.  

 

DESIGNATION OF PLACE OF TRIAL 

 Plaintiff hereby designates Kansas City, Kansas as the place of trial.  
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      Respectfully Submitted, 

      /s/Katherine E. Myers 

      Katherine E. Myers, KS#25833 

      Edelman, Liesen & Myers, L.L.P. 

208 W. Linwood Blvd. 

Kansas City, MO 64111 

Tel: (816) 533-4976 

Fax: (816) 463-8449 

kmyers@elmlawkc.com 

 

and 

 

/s/ M. Kathryn Webb, 

M. Kathryn Webb, #11680 

Law Office of M. Kathryn Webb, LLC 

7430 E. 26th St. N. 

Wichita, KS 67226 

(316) 682-4616 

WebbLawyer@att.net 

 

       

ATTORNEYS FOR PLAINTIFF 
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